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A Message from the President 

NOVEMBER, 1974 

The 1974 Annual Convention at Bat Harbour, Florida, was attended by over 800 members and guests. The 
work of Jim and Alice Robinson, Ginny Weatherford, and other Convention chairmen and chairladies and 
their committees, was very much in evidence. 

Bob Dawson, as 1973-74 ALTA president, set the tone of the Convention and under his skillful guidance it 
moved forward, drew enthusiastic response, and prompted new ideas and thoughts for all of us who were 
present. It also gave us an opportunity to renew acquaintances and make new friends. For those who did not 
attend, a future issue of Title News will bring you the highlights. 

Bob has done an exceptional job for our Association this past year. He has given freely of his time, energy 
and thoughts to gain respect for our industry. Both he and his wife, Sally, attended many state meetings­
generating warmth and enthusiasm. 

Our Florida Convention highlighted the present issues of our industry. In all probability, there will be 
other problems in the year ahead. 

Your officers and staff will attempt to face squarely all challenges that confront the title industry. However, 
a so lution lies not only with us, but with each and every member of this Association doing his part by attend­
ing local, state and national meetings of our industry. 

The strength of the American Land Title Association lies In each of us getting personally involved 10 its 
activities. 

Sincerely, 

Robert J. Jay 



FIRST MAJfJR "IREAN-TNRfJfJfiN'' 
IN 2S YEARS 

IN REAl ESTATE TABlES! 

Your NEW 
Hard-Working 

fii1T 
FOR REAlTORS! 
Created by Realtors 

for Realtors 

In addition to the conven­
tional loan amortization 
payment tables, the New, 
240-page Realty Computer 

provides, in shirt-pocket 
size, thirty-eight tables and 
checklists badly needed by 
real estate people in their 
dail'y transactions. 

You owe yourself an 
appraisal of the REALTY 
COMPUTER-one of the 
_finest professional fact­
finders you have ever seen. 
Your clientele will be asking 
for it. 

Write tod11y for your compliment11ry copy 
(to Lending Institutions only) 

PROFESSIONAL PUBLISHING CORPORATION 
122 Paul Drive • San Rafael, California 94903 



ALTA 

ALTA President Robert J. Jay began a busy schedule immediately after his 

installation October 2 at the Association's 1974 Annual Convention in Bal Harbour, 
Florida. 

Among his recent travel commitments on behalf of the Association was joining 
Executive Vice President William J. McAuliffe, Jr., as ALTA representatives at the 
Mortgage Bankers Association of America Annual Convention October 28-30 in 
Miami Beach. In addition, President Jay will represent ALTA at the Arizona and 
Nevada Land Title Association Joint Convention November 1-2 in Carefree, Ariz.­
and at the Florida Land Title Association Annual Convention November 13-16 in 
Tampa. 

Elsewhere, ALTA Abstracters and Title Insurance Agents Section Chairman 
Philip D. McCulloch attended the Carolinas Land Title Association Annual Conven­
tion as ALTA representative October 25-26 in Myrtle Beach, S.C., and will represent 
the Association November 7-8 at the Dixie Land Title Association Annual Conven­

tion in Montgomery, Ala. ALTA Committee on the Improvement of Land Title 
Records Chairman Thomas E. Horak and ALTA Director of Public Affairs Gary L. 

Garrity also will address the Dixie Association Convention. ALTA President-Elect 
Richard H. Howlett was in Indianapolis October 27-29 to represent the Association 
at the Indiana Land Title Association Annual Convention. 

* .. 

ALTA President-Elect Richard H. Howlett will journey to Las Vegas November 12 

to present awards for the ALTA-sponsored Consumer Information Category of the 
National Association of Realtors Creative Reporting Contest. Presentations will be 

made to journalist award winners at a National Association of Real Estate Editors 

dinner during the National Association of Realtors Annual Convention. ALTA Public 
Relations Committee Chairman H. Randolph Farmer, Public Relations Committee 
Member Francis E. O'Connor, along with Director of Public Affairs Gary L. Garrity, 

also will be on hand for the ceremonies. 

.. 

A meeting of the ALTA/MBA Liaison Committee is scheduled for November 7. 

Among topics to be covered at the session will be the federal flood insurance 
Program and settlement cost legislation. 

Members of the ALTA Liaison Committee with the Mortgage Bankers Association 

of America include Chairman Robert C. Bates, Chicago Title Insurance Company, 
Bruce M. Jones, Security Title Insurance Company, Thomas Pearson, Security Title 
and Guaranty Company, Billy F. Vaughn, Lawyers Title Insurance Corporation, and 

James 0. Hickman, Pioneer National Title Insurance Company . 

* .. 

ALTA Executive Vice President William J. McAuliffe, Jr. attended a housing crisis 
conference in Washington on October 17. The meeting, convened primarily through 

the initiative of the National Association of Home Builders, was directed at formulat­
ing further steps to arrest and relieve the deteriorating housing situation . 

.. .. 

ALTA Director of Public Affairs Gary L. Garrity recently served as a judge for the 
Public Education Category of the 1974 Public Relations Society of America Film 
Festival. He is an accredited member of PRSA. 
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Modernize, Communicate, Enjoy 

S orne 21 years after buying an old 

established abstract concern housed 

in two rooms above the local bank, 

Milt and Phyllis Schnebelen sat in the 

attractive new offices of their St. 

Francois County (Missouri) Abstract 

Company and reflected on two decades 

of progress. 

"Modernization of methods and 

machinery- together with complete, 

fast service- is probably the best an­

swer to how we did it," Phyllis com­

mented as she glanced around the im­

pressive company building completed 

in 1973. 
"And, we have found communica­

tion with individuals and organizations 

in the land title business, always with 

an open mind, to be the most stimulat­

ing factor in business growth," added 

Mi lt, the other half of the husband­

and-wife team. "What's more, you have 

to like what you are doing." 

It required an affinity for the busi­

ness and more than a little courage 

back in 1953 when Milt, an attorney 

then lacking experience in land title 

evidencing, bought stock in the old 

company and began to further assess 

its potential. 

Among the assets of the organization 

at the time were a file cabinet, three 

shelves of records that were wheeled 

into the vault each night, a drafting 

table, a vintage roll top desk, a long 

tab le with chairs, two typewriters (one 

of these in the county recorder's office 

at the court house), tract books, a 

probate index book, a judgment index 

book, a miscellaneous index book , 
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copies of abstracts, and take-off tablets 

dating back to 1949 that were not 

entered. 

Rounding out the equipment was a 

fascinating old wall telephone that, as 

Milt recalls , rang so infrequently its 

effect was to startle whoever was in the 

office. 
Staffing the office when Milt entered 

the business was the former manager (a 

man in his nineties) aided by one per­

manent employee. Shortly afterward, 

Milt was surprised when another em­

ployet: (part-time) returned from vaca­

tion and reported for work. About a 

month after becoming associated with 

the company, Milt found his learning 

process suddenly accelerated when the 

former manager became ill and had to 

leave the organization. 

In those initial days of management, 

Milt also discovered that it was cus­

tomary in the company for all funds to 

be paid out in dividends at the end of 

each year. Also, it was customary for a 

six-month backlog of work to be main­

tained - and for accounts to be kept on 

a long roll of thin paper. 

t-fter his early assessment of the com­

pany, which dates back to 1906, Milt 

decided that substantial changes were 

necessary . They were not long in 

coming. 
Geographical, probate, circuit court 

and miscellaneous indicies were put on 

3 x 5 cards as soon as night and day 

work would permit. There were pur­

chases of a microfilm camera and 

readers, electric typewriters , and appro­

priate fireproof files. The office soon 

was equipped with air conditioning be­

cause, as Phyllis recalls, "one perspir­

ing arm that smeared the ink in tract 

books could ruin over half a century of 

work" . 
The company was moved to a down­

stairs office in the summer of 1953. 

Under its new manager, a six-month 

backlog of work no longer was accep­

table. When business reached slack 

periods, there was extra time to get out 

and sell the capability of the company 

to local lenders. This eventually paid 

off with more business and the com­

pany came to need more space and 

additional employees. In 1958, an old 

telephone company building was pur­

chased and remodeled to provide new 

and larger quarters for St. Francois 

County Abstract. 

Opportunities continued to emerge 

for the burgeoning title concern . 

Shortly after the 1958 move, the ab­

stracter in nearby Ste. Genevieve 

County decided to leave business and 

the Schnebelen operations were ex­

tended to serve that additional county. 

This meant microfilming and indexing 

to build a title plant for Ste. Genevieve 

County but the task was readily han­

dled because know-how, equipment, 

and office space were immediately 

available. Land titles in Ste. Genevieve 

County-one of the oldest in the mid­

west- involve common fields and gov­

ernment city surveys (sometimes as 

many as five in a city block), and also 

involve section land. Housing records 

for the additional county in one office 

proved to be no problem and micro-
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filming took place early in 1959. 
Soon thereafter, an opportunity to 

purchase the only competitor in St. 
Francois County arose and this was 
accomplished by the Schnebelen con­
cern. Another competitor arrived in the 
county a little over a year later but 
ultimately became discouraged. Today, 
St. Francois County Abstract once 
again is the only land title concern 
based in its county. 

Still another chance to expand opera­
tions became apparent in 1970 when St. 
Francois County Abstract purchased a 
set of land title records for neigh boring 
Washington County. After these rec­
ords were acquired, the number of em­
ployees in Farmington suddenly grew 
and the Schnebelens began to think 
about larger facilities. This led to plans 
for construction of the present new 
building on a lot already owned by the 
company. 

The new reinforced concrete building 
includes three floors . On the main floor 
at street level are the receptionist, the 
offices of Milt and Phyllis- both of 
whom are attorneys, the law library, 
magnetic card machines, bookkeeping 
and copy machines, rest rooms, and a 
kitchen and luncheon area. On the 
lower floor are the vault containing 
microfilm equipment, microfilm, and 
tract books-and, outside the vault, the 
microfilm printer, cardveyors, open 
shelf files, drafting tables, aerial photo­
graphs of the three counties served by 
the company, copy machine for plat 
reproduction, a computer for platting, 
and an employee work area . The third 
floor is not needed as yet and remains 
unfinished . 

St. Francois County Abstract pre­
pares no abstracts for customers­
making them only for its own files. In­
stead, the company provides certificates 
of title and title insurance in accord-

Continued on page 14 

The photographs at left provide an overview of 
St. Francois County (Missouri) Abstract Com­
pany"s new offices. At top. Milt and Phyllis 
Schnebelen are seen in front of their new 
building. while the center picture shows the 
attractive interior of the facility with. from left. 
Milt Schnebelen. Pam Ott. Phyllis Schnebelen. 
Judy Knight. and Kim Williford. The bottom 
photograph pictures Steve Rubottom using a 
new card system downstairs. 
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The 1974 Wage-Hour Law and 
Land Title Companies 

• 

(Editor's note: The following was 
prepared by the Texas Land Title Asso­
ciation and is reprinted with the per­

mission of that organization.) 

* * * 

A new Wage-Hour Law went into ef­
fect May I, 1974. Now is a good 

time for employers in the land title in­

dustry to review pay practices so that a 

Wage & Hour investigation would not 

result in large back wage liabilities. 

Coverage 

Practically all title insurance and ab­

stract companies have been considered 

to be subject to the Federal Wage & 
Hour Law. The Government has taken 
the position that "employees who pre­
pare abstracts of title to local property 

are also covered under the Act if the 
employer knows or has reason to be­
lieve the abstracts will be sent directly 

or indirectly outside the State, or if the 

abstracts are, in fact, essential to the 
issuance of insurance policies or other 
papers or documents which are sent in 

interstate commerce." Traditionally, 
the Wage-Hour investigators had no 

difficulty proving that the abstracts are 
in fact in, or essential, to interstate 
commerce. 

Effective Minimum Wage 

May I, 1974 ...... $2.00 per hour 
January I, 1975 ... $2.10perhour 
January I, 1976 ... $2.30 per hour 

Exceptions To Minimum Wage 
Requirements 

The Law recognizes that a high mini­
mum wage could restrict employment 

opportunities for certain employees. 

6 

Accordingly, certain exceptions of 
particular interest to title companies 
are the following. 

(a) Handicapped worker's certificate 
-these certificates are issued for em­
ployees whose earning capacity is im­

paired because of age, mental or physi­
cal conditions. 

Normally, such certificates are re­

quested for elderly employees 65 years 

of age who are on Social Security and 

could not in any event earn too much 
money without losing certain benefits. 
A separate certificate is required for 

each employee. Normally, the Depart­
ment of Labor allows payment of 75% 

of the applicable mm1mum wage to 
such employees. To obtain Handi­
capped Worker's Certificates, simply 

write to the Wage & Hour Office of the 

U.S. Department of Labor, 711 14 St. 

N.W., Washington, D.C. 20005. 
(b) Student learner (D. E. students) 

-a "student learner" is a student who 
receives instruction in an accredited in­
stitution of learning and who is em­
ployed on a part-time basis pursuant to 
a bona fide vocational training pro­
gram. 

The program is usually handled by 
the Distributive Education (DE) Co­
ordinator of the local school. The Co­
ordinator performs all the paper work. 

Such a certificate authorizes hiring a 
particular student, for a certain number 
of hours per week at 75% of the appli­

cable minimum wage. 

Overtime Pay 

The Wage-Hour Law requires the 

payment of at least I V2 times the regu­
lar rate of pay for hours over 40 in a 

work week. It does not require, how-

ever, that an employee be paid each 
week. Employees could be paid bi­
weekly, semi-monthly, or even monthly. 
However, the Act does require that 
both the minimum wages and overtime 
pay must be computed on the basis of 
hours worked each week standing 
alone. The employer cannot average 
the hours of work over two or more 

work weeks. Thus, if an employee is 

paid bi-weekly and works 42 and 38 
hours, he still must be paid for two 
hours overtime. 

The work week need not be the same 
as a calendar week. It may begin on any 
day of the week and any hour of the 

day. Before overtime can be computed 

it is necessary to determine the em­
ployee's regular rate of pay. The rate of 

pay includes not only the regular salary 

but also such other remuneration as at­
tendance bonuses, production bonuses, 
shift differentials, and any other extra 
payment for work actually performed. 

However, the normal Christmas-type 
bonuses or payments made pursuant to 
profit sharing, thrift or saving plans 
approved by IRS, as well as payments 
for vacations, holidays or illness do not 
have to be included for the purposes of 

computing the regular rate of pay. 

Examples Of How To Compute 
Overtime 

Hourly Employees: 
If an employee is paid an hourly rate, 

his overtime is time and one-half of 

that rate. Thus, if an employee is paid 
$2.50 per hour his overtime rate for 
hours over 40 in a work week would be 
$3.75 per hour. 
Salaried Ernplo yees: 

There is no exemption from the over-
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time provtstons of the Law simply be­
cause an employee is paid on a salaried 
basis, unless he qualifies for one of the 
"white collar" exemptions which will be 
discussed later in this article. If an em­
ployee is guaranteed a salary he can be 
paid overtime by one of the following 
methods: 

(I) True Time and One-Half-An 
employee paid $100 for a 40-hour work 
week has an hourly rate of $2.50 per 
hour. His time and one-half rate would 
thus be $3.75 per hour. 

(2) Fluctuating Work Week Method 
-Under this system an employee is 
paid a salary for any number of straight 
time hours that he may work, providing 
he earns at least the minimum wage. 
Overtime is computed by dividing the 
hours worked each week into the salary, 
obtaining a new hourly rate each week 
and paying overtime based on one-half 
this hourly rate. 

Example: An employee is guaranteed 
$150 per week salary. During the next 
3 weeks he works 50 hours, 60 hours 
and 100 hours . Overtime computations 
would be as follows (assuming the mini­
mum wage is $2.00 per hour): 

First Week: $150 for 50 hours­
$3 .00 regular hourly rate, 10 overtime 
hours x $1 .50 ( V2 regular rate) = 

$15 .00. Total pay = $165 .00 ($150 
guaranteed plus $15.00 overtime). 

Second Week: $150 for 60 hours­
$2.50 regular hourly rate, 20 overtime 
hours x $1.25 ( V:z regular rate) = 

$25.00. Total pay = $175 .00 ($150 
guaranteed plus $25.00 overtime). 

Third Week: $150 for 100 hours­
$1.50 regular hourly rate (This is below 
the minimum wage; therefore, during 
this week the employee must be paid at 
least $2.00 per hour and time and one­
half overtime. Computation would be 
as follows: 

I 00 hours x $2.00 = $200.00 
60 overtime hours x $1.00= $ 60.00 

Total pay for week = $260.00 
Computing overtime on this method 

can be simplified by using the "Co­
Efficient Table for Computing Extra 
Half-time for Overtime" issued by the 
U.S. Department of Labor. First, make 
sure, however, that the employee earns 
at least the minimum wage. As an ex­
ample: when the employee worked SO 
hours the co-efficient would be . 100 
(look under 50 hours even). 

$150 X . 100 = $15.00 

TITLE NEWS 

Hours Worked 

All employees who come under Wage 
& Hour must be paid for all hours 
worked during the work week. In gen­
eral, "hours worked" includes all time 
an employee is required to be on duty, 
or on the employer's premises, for any 
work he is "suffered or permitted" to 
perform. Thus, an employee who takes 
work home with him is performing 
"hours worked" for the employer. 
"Coffee breaks" are not required but if 
given are considered "hours worked". 
Meal periods of at least one-half hour 
are not considered "hours worked". 
However, the lunch period would be 
considered "hours worked" if the em­
ployee answered the telephone or acted 
as a receptionist during her lunch 
period. 

"White Collar" Exemption 

Executives, administrative employ­
ees, and professional employees who 
meet certain requirements are exempt 
from the Minimum Wage and Overtime 
requirements of the Wage & Hour Law . 

Executive-an employee who earns at 
least $125 per week and supervises two 
full-time employees could be exempt if 
he spends at least 80% of his time on 
supervision. However, an employee 
earning $200 per week or an employee 
in sole charge of a physically separated 
branch establishment could be exempt 
if his primary duty was supervision and 
he supervised at least two employees. In 
effect, he could spend more than 20% 
of his time on nonexempt, routine 
work . As a general rule an employee 
who spends over 50% of his time in 
management would have management 
as his primary duty. 

Administrative Employees-to be 
exempt, an administrative employee 
must meet the following tests: 

(a) His primary duty must be re­
sponsible office or non-manual work 
directly related to management policies 
or general business operations. 

(b) He must customarily and regu­
larly exercise discretion and independ­
ent judgment as distinguished from 
using skills and following procedures. 
He must have authority to make im­
portant decisions. 

(c) He must (I) regularly assist a 
bona fide executive or administrative 
employee; (2) perform work under only 
general supervision along specified or 

technical lines requmng special train­
ing, experience or knowledge; or (3) 
executive special assignments. 

(d) He must not spend more than 
20% of his time on nonexempt work, 
that is, work not directly and closely 
related to his administrative duty; and 

(e) He must be paid a salary of at 
least $125 a week. An administrative 
employee who is paid at least $200 per 
week and whose primary duty consists 
of responsible office or non-manual 
work directly related to management 
policies or general business operation 
would be exempt even if he spends 20% 
of his time on "exempt" work . 

Examples of administrative-type em­
ployees would include purchasing 
agents, executive secrelaries, assistants 
to general manager, tax or insurance 
experts, investment consultants, credit 
managers, personnel directors, labor 
relations directors and management 
consultants. Job titles are insufficient 
yardsticks. Bookkeepers and private 
secretaries are examples of employees 
who would not qualify for the admin­
istrative "exemption". 

Professional Employees-this exemp­
tion would normally apply to actuaries, 
attorneys, CPAs, etc. The primary duty 
of a professional employee must be 
work requiring knowledge of an ad­
vance type in a field of science or learn­
ing obtained as a result of prolonged 
schooling. In addition, professional 
exemption could apply to work that is 
original or creative, such as writers and 
artists. To be exempt as a professional 
employee he must spend at least 80% of 
his time on professional-type work and 
earn at least $140 per week . An em­
ployee who earns at least $200 per week 
and whose primary duty is of a "pro­
fessional" nature would be exempt 
even if he spends more than 20% of his 
time on "non-exempt" work. 

Outside Salesmen 

Outside salesmen are exempt if they 
are customarily employed away from 
their employer's place of business and 
are engaged in selling tangible or in­
tangible items such as insurance, real 
estate, etc. There is no salary test for an 
outside alesman; however, his hours of 

Continued on page 13 
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There are a lot 
of things you 
take for ranted. 
Oneoft ose 
things should be 
your group 
1nsurance 
coverage. 
an ALTA sponsored program 



There's usually a big shock for the 
person who is going into the hos­
pital. There's even a bigger shock 
in store when he comes out. It's 
paying the bill! For that reason 
alone having the ALTA plan makes 
sense. 
There are also other valuable rea­
sons why ALTA Group Insurance 
works best. 

Unlimited Major-Medical Maxi­
mum. 
Coverage includes doctors, 
nurses, surgery, drugs and med­
icines, X-rays, lab-fees, casts 
and crutches, etc. 
Prompt service ... prompt claims 
payment. 
Life insurance up to $25,000 
based on individual earnings. 
Mass purchasing power of the 
Association provides protec­
tion at minimum cost. 

Underwritten by John Hancock 
Mutual Life Insurance Co. of Bos­
ton, Mass. 
Arranged by Mack and Parker, 
Inc., of Chicago, Ill. 

ALTA 
GROUP 

INSURANCE 
TRUST 

209 S. LaSalle St. 
Chicago, Illinois 

60604 



Responding 
To Our 

10 

Increased 
Statistical 
Reporting 

Needs 

Leroy F. King 
Chairman 

ALTA Task Force 

(Editor's note: The author is senior vice 
president and chief financial officer for 
Commonwealth Land Title Insurance 
Company.) 

D uring the past several years, title 
insurers have been required to 

complete experience report forms in an 
increasing number of states. Also, a 
number of states have made additional 
requests for specific justification of cer­
tain title charges. At the present time, at 
least fifteen states are requiring justifi­
cations of rates. 

Due to these increased statistical re­
porting needs an ALTA Task Force 
was established as a joint effort of the 
Research and Standard Accounting 
Committees. The primary impetus for 
the formation of the Task Force was 
the lack of uniformity of format in 
completing the statistical reports. This 
diversity between individual company 
accounting systems and individual state 
reporting requirements has made for­
mulating any overall philosophy of 
data collection or profitability report­
ing extremely difficult . 

Some basic questions that regulators 
are asking (and we are trying to an­
swer!) are the following. First, how 
profitable is the title industry? Regula­
tors have a tendency to look only at 
profit margins, but the title industry is 
emphasizing using a rate of return con­
cept as the most appropriate measure 
of profitability . However, the valuation 
of assets is not uniform from state to 
state, and therefore, an overall rate of 
return cannot be calculated. Second, 
how does the title industry serve the 
consumer? Besides the obvious explana­
tion of title assurance and protection, 
we could also emphasize the cross­
subsidy phenomenon demonstrated by 
Arthur D. Little, Inc., which indicates 
that purchasers of low liability title in­
surance policies are actually subsidized 
by purchasers of high liability policies . 
However, to make this argument, we 
need detailed data on all policies 
written. 

As mentioned previously, the title 
industry may also be asked to justify 
some particular title charges. Although 
the rate of return concept illustrates 
overall profitability, there may be 
legislative interest in some particular 
fee . 

Finally, in connection with justifying 
rates, several questions arise. What is 
the structure of the title industry? What 
elements of risk exist in the title indus­
try? What are the capital requirements 
of the industry and what rate of return 
is necessary to insure that the title in­
dustry attracts a sufficient amount of 
capital to continue operation? It is 
obvious that answering any or all of the 
above questions typically asked by 
regulatory agencies mandates every 
company collecting this data internally, 
and being prepared to submit it to state 
insurance commissioners, other regula­
tory bodies, or to a rating bureau. 

The Task Force is proposing to de­
velop guidelines for the development of 
reporting formats and a general phi­
losophy of rate justifications which will 
be useful for individual companies and 
rating organizations in meeting the re­
quirements of such reports. Toward 
this end, the Task Force met in Chicago 
on September 19, 1974, to initiate the 
development of reporting guidelines. It 
became apparent after reviewing recent 
rate justification attempts that the first 
step to be made was the design of a 
uniform format for collecting the data. 
Since many companies do not keep 
even some of the most basic informa­
tion that might be needed, the Task 
Force felt that the format should be es­
tablished immediately to facilitate indi­
vidual companies begining this collec­
tion of information as soon as possible. 
Backcoding of historical information is 
extremely expensive and many times 
impractical for the majority of com­
panies. 

The format outlined below expresses 
what the Task Force considers to be the 
basic policy and revenue data that will 
be necessary in any rate justification or 
statistical report. Although individual 
companies already may be collecting 
additional information, and individual 
states may require information other 
than is listed, the format serves as a 
nucleus for data gathering in a typical 
area. 

All companies are urged to begin col­
lecting at least the minimum data sug­
gested below as soon as possible. In 
addition to the necessity of having this 

Continued on page 16 
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Shouldn't You 
Be In Pictures? 

You've probably heard 
about the impressive new 
promotional film for ALTA 
member use. It's called 
"1429 M a pie Street". 

The film story is one most 
anybody can understand: a 

house, the people who 
own it over half a century, 
and the land title problems 
they encounter. 

Running time for the 16mm 
color sound film is 11 
minutes. That gives you a 
period after showing for 
explanation of local 
details. 

Price is $104 plus postage, 
which includes a perma­
nent shipping container. 
Just write the ALTA 
Washington office. 

The public needs to better 
understand what the land 
title industry really is-not 
what the critics say it is. 

Shouldn't you be in 
pictures? 

American Land Title Association 
1828 L Street N.W. 
Washington, D.C. 20036 



New Publication 
For First American 

A significant addition to Orange 

County (Calif.) memorabilia has been 

introduced by First American Title In­

surance Company through publication 

of a book of drawings depicting histori­

cal events and landmarks. 

Entitled Orange County's Past in 
Pencil, the publication features histori­

cal sketches by Eugene Gilbert, eminent 

architect now retired and residing in 

Laguna Hills. 
In announcing publication of the new 

artistic and literary work, Vice Presi­

dent and Manager Lawrence M. White 

noted that First American , as Orange 

County's oldest title company, "has con­

tributed much to its growth and devel­

opment. A participant in the unfolding 

of the county's history, we have strong 

ties with its heritage.'' 
Preparation by First American of 

Gilbert's sketches for printing included 

research, sketch captions and layout by 
Janice Rodger, publications assistant, 

and copy writing, editing, and project 

supervision by Olive Marrical, adver­

tising-publications director. Copies are 

available at $2.50 each from First 

American Title Insurance Company, 

421 N. Main St., Santa Ana, Calif. 

92701. 
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Minnesota Group Names Folkens President 
Floyd H. Folkens, Realty Abstract 

Title Company, Ortonville, was elected 

President of the Minnesota Land Title 
Association at its recent convention 

held in Anoka, Minn . Jay P. O 'Connor, 

Abstractor, St. Paul, was named asso­

ciation vice president while A. L . 

Winczewski , Winona County Abstract 

Company, Inc. , Winona, was re­

elected to the position of secretary­

treasurer. Henry M. Whiteman, Fair­

mont, was elected to a three-year term 

on the board of directors. 
ALTA President (then president­

elect) Robert J . Jay headlined the list of 

guest speakers that included Allen K. 

Buchanan, executive secretary of the 

Iowa Land Title Association ; John C. 
Connelly, senior vice president of the 

Title Insurance Company of Minne­

sota, and Robert Nygren, Minneapolis 

attorney. Also, a joint session for dele­
gates and spouses on "No Fault In­
surance" proved interesting to all. 

In these pictures from the recent Minnesota Land Title Association convention. at top left. ALTA 

President Robert J. Jay updates the members on ALTA activities. At top, right. MLTA President 

Floyd H. Folkens. Realty Abstract Title Company. left. is shown with Past President Joe Machacek, 

Title Insurance Company of Minnesota. The picture below presents the 1974-75 officers and board 

of directors of the MLTA. They are. from left ; Floyd Folkens. president ; Henry Whiteman. board 

member. Henry M. Whiteman. Fairmont; Beulah Hendricks. board member. Cass County Abstract 

Company ; Tony Winczewski, secretary-treasurer. Winona County Abstract Company; Joe Machacek. 

past president; L. L. Thyen. board member. Dakota County Abstract Company ; and Jay O'Connor. 

vice president. Jay P. O'Connor. Abstracter. 
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Houston Concerns 
Speed Funding 

American Title Company and Uni­
versal Capital Mortgage Company, 
both Houston-based firms, have an­
nounced a new procedure that allows 
immediate funding of home loans si­
multaneously with closing. With the 
new plan, possible delays of several 
days or even weeks before payment is 
made to the sellers, are eliminated, the 
companies report. Purchasers are also 
assured that their new home loans will 
not become void because of a problem 
with deed or title transaction. 

Normal closing of a residential loan 
usually results in a delay, following the 
purchaser's executing a note and deed 
of trust, while the seller deeds the 
property to the purchaser. Tradition­
ally, papers are filed, returned to the 
lender for his approval, with proceeds 
of the loan funded only at that time. 

With funding at closing, the seller re­
ceives h·is money when he deeds his 
property. The new owner's loan is also 
put into immediate effect. Realtors and 
others involved receive their commis­
sions and fees without any additional 
delay. 

Roland M. Chamberlin, executive 
vice president at American Title, ex­
plained that similar plans have been dis­
cussed by the Houston Mortgage 
Bankers Association for several years . 
The new procedure announced by 
American Title and Universal Capital 
Mortgage, however, is the first imple­
mentation in the Houston area of the 
immediate funding principle. 

"Risks have been held to a mmt­
mum," Chamberlin said "for both the 
mortgage company and for the title 
company in writing insurance, through 
advance investigation and use of the 
expertise of the combined staffs at 
American Title and Universal Capital 
Mortgage. The result is a more efficient 
use of time at both of our organiza­
tions and a speedier, more satisfactory 
transaction for home sellers, buyers, 
builders and Realtors . We believe im­
mediate funding of home loans will 
ultimately replace the time consuming 
procedures that have been a burden for 
so many years." 

TITLE NEWS 

WAGE-HOUR - Continued from page 7 

work not related to outside selling 
should not exceed 20% of the "hours 
worked in the work week by non­
exempt employees of the employer". In 
other words, if the normal office staff 
worked 40 hours per week, the "out­
side salesman" could not spend more 
than 8 hours per week on clerical work 
unrelated to his outside selling and 
retain the exemption. 

Child Labor 

Sixteen years is the minimum age for 
most employment in offices without re­
strictions on the number of hours 
worked. However, it is a good policy 
not to permit an employee under 18 to 
drive a company vehicle. Employees 

over 14, but under 16, can also be em­
ployed in office work provided they do 
not work more than 3 hours a day on 
school days nor more than 18 hours a 
week in school weeks. On non-school 
days they can work no more than 8 
hours a day nor more than 40 hours 
per week. Furthermore, they are not 
permitted to work after 7:00 P.M. ex­
cept in the summertime when they can 
work until 9:00 P.M. 

Under the 1974 amended Wage-Hour 
Law an employer may be fined up to 
$1,000 for violating the Child Labor 
Regulations. 

Age Discrimination 

Under the new Law every employer 
having 20 or more employees is subject 

Continued on page 14 

Bell Elected Kansas Association President 

The Kansas Land Title Association 
held its sixty-seventh Annual Conven­
tion in Salina, Kan. Roger N . Bell, 
Security Abstract and Title Company, 
Wichita, was elected president and 
Roderick E. Weltmer, Weltmer Ab­
stract and Title Company, Mankato, 
was named the new vice president. 
Association secretary-treasurer, Robert 
G. Frederick, C. W. Lynn Abstract 
Company, Inc ., Salina, was re-elected 
to that position. 

The convention program included an 
address by Fletcher Bell, Commissioner 

of Insurance for the State of Kansas, on 
title insurance regulation, and a presen­
tation by Glenn H. Miller of the Fed­
eral Reserve Bank, Kansas City, Mis­
souri. Gary L. Garrity, ALTA director 
of public affairs, presented a report on 
federal legislation and other matters af­
fecting the land title industry, both 
nationally and in Kansas. 

On the lighter side, William E. 
Hercher, a Wichita-based industrial 
psychologist, spoke on a topic en­
titled, "Your Attitude Determines 
Your Attitude". 

Some of the dignitaries featured at the Kansas land Title Association convention in Salina. Kansas 
are pictured above. At left. ALTA Director of Public Affairs Gary l. Garrity addresses the conven­
tion with Past President Marjorie Wright. logan County Abstract Company. seated to his left. The 
center picture shows Toastmaster Dan M. Hannah. The Rice County Abstract & Title Company. 
Inc . . at the microphone. with the new KLTA President Roger N. Bell. The Security Abstract & Title 
Co .. Inc .. and Past President Wright at left. In the photograph at right. the Commissioner of in­
surance for the State of Kansas. Fletcher Bell. is seen speaking at the meeting. 
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WAGE-HOUR -Continued from page 13 

to the provlSlons of the Age Discrimi­
nation in Employment Act. Under this 
Act it is illegal for an employer to dis­
criminate in hiring, firing or otherwise 
discriminate against employees aged 40 
to 65. An advertisement asking for 
"recent high school graduate" could 
very well result in a full Wage-Hour 
investigation. 

Equal Pay Act 

The Wage-Hour Law prohibits an 
employer from discriminating on the 
basis of sex by paying employees of one 
sex at rates lower than he pays the op­
posite sex for doing equal work on jobs 
requiring equal skill, effort and respon­
sibility which are performed under 
similar working conditions. The law is 
applied on an establishment basis only; 
thus, the Wage-Hour investigagors will 
not compare wages paid at two differ­
ent branches of the same company. 

The Equal Pay provisions do not 
prohibit the payment of wages at lower 
rates to employees of one sex than em­
ployees of the opposite sex for perform­
ing work requiring equal skill, etc. when 
it can be shown that the wage differen­
tial is based on a seniority or merit 
system. Bona fide trainees may also be 
exempt from the Equal Pay provisions. 

TITLE INFORMATION MANAGEMENT SYSTEM 

Wage-Hour officials have often pub­
licly stated that banks and other finan­
cial institutions "notoriously" violate 
the Equal Pay provisions. Where males 
and females perform substantially the 
same work the employer should be in a 
position to justify why he is paying an 
employee of one sex more than the em­
ployee of the opposite sex. Violations of 
this provision could not only result in 
substantial back pay, but could increase 
future costs as well, as it is illegal to re­
duce the pay of any employee in order 
to comply with the Equal Pay pro­
visions. 

Record Keeping 

Employers are required to keep 
records on wages, hours and other 
items listed in the complex Wage-Hour 
Regulation Part 516. However, most of 
this required information is the kind an 
employer usually keeps in ordinary 
business practices and when complying 
with IRS or other laws. The important 
thing to remember is that all of the 
records must be accurate. An employer 
is not complying with the Act if he al­
lows employees to turn in the same 
hours each week when in fact the hours 
vary. Failure to keep accurate records 
could be extremely costly. 

Conclusion 

The Federal Wage-Hour Law is be­
coming increasingly complex, particu-

0 Automated title plants 

0 Cartridged microfilm systems 

0 Plant-building services 

0 Automation feasibility studies 

LAND EX systems and services are designed with the help of title people 
to serve the information-management needs of the title industry. May we 
tell you more? Check the topic above that interests you, clip this adver­
tisement, and send it with your business card to-
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Donald E. Henley, President 
(213) 346-9203 

{il INFORMATA INC 

SPECIALISTS IN INFORMATION MANAGEMENT I 23241 VENTURA BOULEVARD. WOODLAND HILLS. CA 91364 

larly with regards to Equal Pay and 
Age Discrimination in Employment 
Acts. Obtaining proper advice in ad­
vance could save thousands of dollars 
in back wages and minimize the possi­
bility of time consuming and costly 
investigations. D 

MODERNIZE-Continued from page 5 

ance with local custom. Also, the con­
cern provides escrow and closing 

services. 
Because both Milt and Phyllis are 

attorneys, their separate law practice 
makes it possible to offer services in­
cluding preparation of deeds, leases, 
contracts, and other instruments. Their 
practice is concentrated in real estate, 
probate, corporate, and domestic 
activity. 

Over the past 21 years, there has 
been no wavering in the St. Francois 
County Abstract emphasis on fast, 
complete service. Beginning in 1970, 
the company employed land survey 
crews and offered this additional service 
but the survey operation was closed 
down early this year because it was un­
profitable. The company still owns the 
equipment necessary to open a survey­
ing business again. 

"Someday, we may go into surveying 
once more," Phyllis said. "The combi­
nation with title business would be ideal 
if we could keep it profitable." 

Then, in a comment that seemed to 
sum up the attitude that has pushed St. 
Francois County Abstract through two 
decades of admirable growth, she 
added, "You have to remain alert to 
your opportunities." D 
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Peninsular Title Insurance Company 
announces the election of Herbert L. 
Parks to its Board of Directors, and the 
election of William G. Grady as vice 
president and associate counsel of the 
company's underwriting department. 

* * * 
Patrick McQuaid has been promoted 

to vice president of Minnesota Title 
Financial Corporation and the Title 
Insurance Company of Minnesota. 
McQuaid directs the national market­
ing activities of both companies. 

* * * 
Transamerica Title Insurance Com­

pany announces the following Califor­
nia promotions; Noel Fisner, Alameda 
county manager; John Picone, San 
Francisco county manager; Casey Shee­
han, Yolo county manager; Doris 
Duerksen, administrative assistant; and 
Don Hinkston, San Rafael assistant 
county manager. 

* * * 
Mrs. Jeanne Anderson and Kenneth 

R. Cates have been promoted to man­
agers by the Rattikin Title Company. 
They will manage the Keller and River­
side offices of the company, respec­
tively. 

* * * 
The Investors Title Company, Inc. of 

Olathe, Kansas, announces the promo­
tion of Mrs. Betty J. Lutz to assistant 
vice president, and the addition of 
William Reese III to the staff as vice 
president. 

* * * 
The following promotions have been 

announced by Lawyers Title Insurance 
Corporation: Elizabeth M. Griggs, as­
sistant to the controller; Henry R. 
Kellerman, New Jersey state manager; 
Francis J. Sheehy, Connecticut state 
manager; David E. Mellichamp, man­
ager of the Columbia, S.C., branch 

TITLE NEWS 

office; and Donald J. Schliessman, Jr., 
assistant branch counsel, Atlanta office. 

* * * 
American Title Insurance Company 

announces the appointment of Jack 
Osborn to manager of the company's 
Phoenix Division, and the appointment 
of Wayne L. Levins, who has joined the 
company as a vice president-under­
writing. 

* * * 
David N. Tutor has been appointed 

vice president and manager of Com­
merical Standard Title Company, Fort 
Worth, Tex. Tutor immediately an­
nounced the opening of three new 
Tarrant County (Tex.) offices located 
in Arlington, Fort Worth, and Bedford. 

REESE GRIGGS 

KELLERMANN SHEEHY 

TUTOR 

Mortgage Bankers 
Honored By Rattikin 

Rattikin Title Company, Fort Worth, 
Tex., recently held a special awards 
banquet honoring the past presidents of 
the -Fort Worth Mortgage Bankers As­
sociation. The purpose of the banquet 
was to express appreciation to the 24 
past presidents of the organization for 
their outstanding leadership m the 
mortgage banking industry. 

Highlighting the affair was the pre­
sentation by Jack Rattikin , Jr., com­
pany president, of engraved plaques to 
each of the honorees represented, m 
recognition of their achievements. 
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STATISTICAL-Continued from page 10 

data for the reasons given above, there 
is yet another reason. The current de­
pressed level of title earnings, and the 
rather bleak outlook for the immediate 
future, suggests that this data might 
help the industry obtain needed rate 
adjustments. 

The minimum amount of data that 
the Task Force suggested be collected 
by all companies is as follows: 

I. Date Policy is Issued 
A. Month 
B. Day 
C. Year 

II. Type of Policy Issued 
A. Owners 
B. Mortgagee 
C. Simultaneous Issue 
D. Record Title 

III. Amount of Liability 
A. Original 
B. Reissue 

IV. Re~enue 

A. Premium or Underwriting 
Charge 

B. Search and Examination Fee 
C. Closing/Escrow Charge 
D. Any combination of the above 

items 

V. Re~enue Retained by Agent for 
Services Rendered 

VI. Location 
A. County 
B. State 

VII. Type of Property 
A. One to Four Family Residen­

tial 
B. Other 

Please note that the above data 
should be retained for each policy 
written, and maintained in a central 
location where it can be summarized. 
This data can be recorded on a policy 
register, on standard accounting rec­
ords, or on a stamped block on the face 
of a policy copy. Again, the Task Force 
realizes that the above items represent 
only a skeleton as far as the amount of 
data that is available and should be 
collected. 

The Task Force will attempt to de­
velop additional guidelines as its work 
progresses. We feel that the industry 
must begin collecting data on a more 
extensive and uniform basis than at 
present in order to meet the increasing 
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volume of reporting requirements, and 
we strongly urge that individual com­
panie adopt and begin to use a data 
collection format like the one detailed 
above, or one very imilar to it, as soon 
as possible. 

I would personally like to thank the 
following members and associates of 
the Task Force for devoting their time 
and effort on such short notice in help­
ing to solve this major problem: Ervin 
W. Beal, USLIFE Title Insurance 
Company, Dallas; James L. Butler , 
Lawyers Title Insurance Corporation, 
Richmond; Charles L. Coffman , Title 
Insurance and Trust Company, Los 
Angeles; John E. Jensen, Chicago Title 
and Trust Company, Chicago; Nelson 

R. Lipshutz, Arthur D. Little, Inc., 
Cambridge; Irving H. Plotkin, Arthur 
D. Little, Inc., Cambridge; Carlyle 
Schumann, Stewart Title Guaranty 
Company, Houston; and William J. 
McAuliffe, Jr. and Dale P. Riordan of 
the ALTA staff. D 

Clarification Noted 
In the August, 1974, Title News 

report (page 10) on abstracting in New 
York state, the reference to "Title 
Guarantee Co. of Buffalo" was to the 
Title & Mortgage Guarantee Company 
of Buffalo and did not apply to any 
existing company with a similar name. 

meeting f~metable 

November 7·8, 1974 
Dixie Land Title Association 

The Downtowner 
Montgomery, Alabama 

November 10-14. 1974 
National Association of Realtors 

MGM Grand Hotel 
Las Vegas. Nevada 

November 13-16, 1974 
Florida Land Title Association 

Host Airport Hotel 
Tampa, Florida 

December 1-6. 1974 
National Association of Insurance 

Com missioners 
Regular Meeting 

Camino Real Hotel 
Mexico City. Mexico 

December 4. 1974 
Louisiana Land Title Association 

Royal Orleans 
New Orleans. Louisiana 

1975 

March 4-7, 1975 
ALTA Mid-Winter Conference 

Hotel del Coronado 
Coronado. California 

April 24-26, 1975 
New Mexico Land Title Association 

Hilton Inn 
Santa Fe. New Mexico 

April 24-26, 1975 
Texas Land Title Association 

Brownsville. Texas 

May 1-3. 1975 
Arkansas Land Title Association 

Camelot Inn 
Little Rock. Arkansas 

May 4-6. 1975 
Iowa Land Title Association 

Ramada Inn 
Waterloo. Iowa 

May 30-31. 1975 
South Dakota Land Title Association 

Brookings. South Dakota 

June 8-10, 1975 
New Jersey Land Title Insurance Association 

Seaview Country Club 
Absecon. New Jersey 

June 8-10, 1975 
National Association of Insurance 

Commissioners 
Annual Meeting 
Olympic Hotel 

Seattle. Washington 
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Tell Your Story More Effectively 
. with t hese ALTA Educational Aids 

(All orders plus postage; write Business Manager, ALTA, 
1828 L Street, N.W., Washington, D.C. 20036) 

HOME BUYER: HORSE SENSE 
HELPS! A concisely-worded direct 
mail piece that quickly outlines 
title company services. 1-11 dozen , 
65 cents per dozen; 12 or more 
dozen, 50 cents per dozen; de­
signed to fit in a No. 10 envelope. 

CLOSING COSTS AND YOUR PURCHASE OF A 
HOME. A guidebook for home buyer use in learning 
about local closing costs. Gives general pointers on 
purchasing a home and d iscusses typical settlement 
sheet items including land title services . 1-11 dozen, 
$2.25 per dozen; 12 or more dozen, $2.00 per 
dozen . 

AMERICAN LAND TITLE ASSOCIA­
TION ANSWERS SOME IMPOR­
TANT QUESTIONS ABOUT THE 
TITLE TO YO UR HO ME. Includes 
the story of the land tit le industry. 
$16.00 per 1 00 copies of the book­
let. 

THINGS YOU SHOULD KNOW ABOUT HOME 
BUYING AND LAND TITLE PROTECTION. Folder 
designed for No. 10 envelope includes a conc ise 
explanation of land title industry operat ional meth­
ods and why they are important to the public. Nar­
ration provides answers to misinformed crit icism 
of the industry. $5.7 5 per 100 copies. 

(RIGHT) BLUEPRINTFOR HOME BUYING. 
Illustrated booklet conta ins consumer 
guidelines on important aspects of 
home buying . Explains roles of vari­
ous profe ss ionals including broker, 
attorney and titleman. $18.00 per 
hundred cop ies , 20 cents each on 99 
or fewer copies. (RIGHT) ALTA FULL­
LENGTH FILMS: " BLUEPRINT FOR 
HOME BUYING." Colorful an imated 
16 mm. sound film, 14 minutes long, 
with guidance on home selection , 
financing , settlement . Basis for popu­
lar booklet mentioned above. $95 per 
pr int. " A PLACE UNDER THE SUN." 
Award w inning 21 minute an imated 
16 mm . color sound film tell s the 
story of the land title industry and 
its services. $135 per print. 

LINCOLN LOST HIS HOME 
. . BECAUSE OF DEFEC­

TIVE LAND TITLES . A 
memorable example of the 
need for land title protection 
is described in this folder. 
$5.00 per 1 00 copies. 

bluepnnt 
for 
home 
buying 

THE IMPORTANCE OF THE ABSTRACT IN YOUR 
COMMUNITY. An effectively illustrated booklet 
that uses art work from the award-winning ALTA 
film, ''A Place Under The Sun."' to tell about land 
title defects and the role of the abstract in land 
title protection. Room for imprinting on back 
cover. $23 .00 per 100 copies. 
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