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OPS EXEMPTS ABSTRACTS 
Special Bulletin 

Re: Abstracts of Title 
National Production Authority-­
Office of Price Stabilization-­
Exemption from Price Control 

(See Federal Register, Wednesday, June 11, 1952, Page 5297) 

We report favorable action taken by government authorities 
upon our petition that Abstracts of Title be exempted from price 
control. We quote the amendment to the regulations: 

"General Overriding Regulation 14, Amendment 15 

GOR 14- EXCEPTED AND SUSPENDED 
SERVICES 

MAKINGANDSUPPLYINGABSTRACTS OF TITLE TO 
REAL PROPERTY 

"Pursuant to the Defense Production Act of 1950 
(Pub. Law 774, 81st Cong.) as amended, Executive 
Order 10161 (15 F. R. 6105), and Economic Stabilization 
Agency General Order No.2 (16 F. R. 738), this Amend­
ment 15 to General Overriding Regulation 14 is here­
by issued. 

STATEMENT OF CONSIDERATIONS 

"This amendment removes from price control fees 
and charges for making and supplying abstracts of title 
to real property. 

"By a prior amendment to General Overriding 
Regulation 14, other services in connection with real 
property transfers rendered by real estate brokers, 
agents, appraisers and mortgage brokers have been 
exempted from price control. The nature of the service 
of making and supplying abstracts of title to real pro-
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perty is closely allied to those services already ex­
empted. 

"It is estimated that the average person requires 
a title abstract once during his lifetime. Furthermore, 
the Director has been advised that on the average there 
are one to five persons in each county engaged in the 
business of supplying abstracts of title to real pro­
perty. Further, their charges, in many instances, 
are subject to state control. In view of the non­
recurrent need for this service by purchasers and the 
comparatively small number of sellers, it is expected 
that this exemption will have little, if any, effect upon 
the cost of living. The administrative burden of re­
taining control over such fees and charges is out of 
proportion to the benefits gained. 

"This amendment was prepared after the Director 
of Price Stabilization had consulted with industry rep­
resentatives, trade associations and individual title 
abstract companies and consideration has been given 
to their recommendations. 

AMENDATORY PROVISIONS 

"General Overriding Regulation 14, as amended, 
is further amended in the following respects: 

Paragraph (a) of section 3 is amended by adding 
at the end thereof the following: 

"(102) Fees and charges for making and supplying 
abstracts of title to real property. 

(Sec. 704, 64 Stat. 816, as amended; 50 U. S. C. App . 
Sup. 2154) 

"Effective date. This Amendment 15 to General 
Overriding Regulation 14 shall become effective June 
9,1952." 

E.LLIS ARNALL, 
Director of Price Stabilization. 

June 9, 1952 

(F. R. Doc. 52-6456; Filed, June 9, 1952; 4:31p.m.) 
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WAGE AND SALARY 
STABILIZATION 

by 

THERON WRIGHT, VICE-PRESIDENT 
Chicl!lgo Title and Trust Compo!!ny 

A. Introduction 

l. When a person thinks of Wage Stabilization these days, 
his attention usually turns immediately to the steel wage 
controversy that has long tormented both Washington and 
the country. I hope you are not expecting to get the "in­
side story" on that particular problem. I do hope, how­
ever, that I can give you some insight into the practical 
implications of Wage Stabilization for you as owners and 
managers of title and abstract compan~es. 

2. Seriously, this is what I shall try to cover. First, I shall 
give you brief general background information about the 
Wage Stabilization Program, and then outline the various 
practical considerations as they apply to the smaller title 
and abstract office. 

B. General Information 

l. Historical Background 
In 1950 Congress passed a law called the Defense Pro­
duction Act of 1950. Under this Act the Office of Defense 
Mobilization was established. This office, as you know, 
was until recently headed by Charles E. Wilson and now 
is under John R. Steelman. Under the Office of Defense 
Mobilization the "Economic Stabilization Agency" was set 
up, headed by Roger Putnam. Under the Economic Sta­
bilization Agency there are the two main divisions: the 
Wage-Salary Boards and the Office of Price Stabilization. 
Wage Stabilization itself-- often called the "wage freeze" 
began on January 26, 1951. 
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2. How is Wage Stabilization accomplished? 
In January, 1951, a "Wage Stabilization Board" was or­
ganized. It consists of equal representation from industry, 
labor and the public. Aside from this Wage Stabilization 
Board in Washington there are a number of regional Wage 
Stabilization Boards and offices; the one in Illinois is in 
Chicago and is headed by Mr. Samuel Edes. Later on in 
1951 a supplementary board to handle executive, admin­
istrative and professional employees was established and 
called the "Salary Stabilization Board." The actual job 
of stabilization is carried out by these boards by means 
of reg~lations, orders, resolutions, interpretations, 
question-answer series and special rulings in specific 
cases. The Wage Board so far has published 21 regulations 
and the Salary Board 5. These are the complete guides 
for your administration of wages and salaries. 

3. A common question that people ask is, ~what is the dis­
tinction between Wage Stabilization and Salary Stabiliza­
tion?" · 

a. Wage Stabilization applies to all your clerical, rank 
and file, nonsupervisory employees - or more simply 
to those who qualify for overtime pay. 

b. Salary Stabilization refers to "executive, administra­
tive and professional" employees - those who do not 
qualify for overtime pay. Lawyers in abstract and title 
companies, unless their responsibility is primarily 
managerial or supervisory, are under Wage Stabiliza­
tion, not Salary Stabilization. For many offices, where 
one person manages the office and is in charge, while 
everyone else is in a technical or clerical capacity, 
only that o e person in charge comes under Salary 
Stabilization; all the rest are affected by Wage Sta­
bilization. Salary Stabilization policies, however, are 
inmost instances the same as those of Wage Stabiliza­
tion. 

4. Before I get into the details of what you can do under 
Wage-Salary Stabilization, I wish to emphasize the basic 
intent of the whole program. 

a. The basic governing principle for both boards is "past 
practice." That means that in general as to merit and 
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length of service increases you may continue to do 
what you were doing in 1950 and before. Individual 

merit and length of service pay increases should be 
no larger in percentage nor more frequent than before 
Stabilization. 

b . The important date to remember is January 25, 1951; 
changes in compensation plans or policies after that 
date are not permitted without special approval of the 
appropriate Board. Finally, the "base" year to be used 
for determining what your past practice was and your 

present practice can be is the calendar year 1950. 

C. This then brings us to the $64 question: What specifically 
can the title and abstract office do under Wage Stabilization? 

1. First of all, let's consider the problem of adjusting the 
salary of the individual employee. The Stabilization 
guide here is Gen. Wage Reg. H5. 

a . Most of Reg. 5 is devoted to increases where there is 
a formal salary plan with fixed, pre-determined pay 

ranges for each group of jobs. This is not applicable 

to the smaller company where pay is determined in a 
much more informal manner. 

b. The basic guide for adjusting individual salaries in 

smaller firms, therefore, is that part of Regulation 

HS, which sets forth what is permissible under the 
"personal or random rate method" of wage payment. 

I) Assuming this method, let us first consider pay in­
creases you want to give in recognition of merit or 
length of service. There are two limitations in 
giving this kind of increase: 

a) First, the total amount of all such increases in 
the current calendar year {expressed as a % of 
the total straight time payroll for the group of 
employees so affected) may not exceed the cor­
responding percentage so granted in the year 
1950, or 6% {whichever is greater). If your total 
base payroll for employees under the Wage Sta­
bilization Board at the start of 1950 was $1,000 
a month for example, and during the year you 
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granted a total of$ 90. a month in merit increases, 
you can set up 9% of your payroll at the start of 
this year as a fund for merit increases this year. 

b) The second limitation is that any one employee 
may not be increased more than 10% during the 
calendar year, and the highest paid person in the 
group cannot be increased more than 5%, and no 
one else in the group can be increased above the 
top-paid person in the group. 

c) A "group," incidentally, is any collection of em­
ployees which for salary purposes you have al­
ways treated as a unit. Depending on your own 
office set up, perhaps you usually consider all 
your employees as one group; or maybe, for 
example, you have considered them {for salary 
purposes) in terms of clerk-typists, clerks, 
searchers, and abstractors. Part-time em­
ployees must be considered as a separate group, 
so much for merit and length of service increases. 

2) The next type of pay increase to consider is that 
resulting from permanent transfers or promotions 
to higher paid jobs: These increases are permitted, 
both in addition to and are not chargeable as merit 
or length of service increases if made in keep1n g 
with one of these two provisions: A promotion in­
crease to the level of the lowest paid person on the 
new job may be made at any time; an increase to a 
higher level must be made within 45 days of the 
promotion. The only ceiling oh a promotion in­
crease is that it may not raise the promoted person's 
salary abov e that of the top-paid person on the new 
job. 

3) Next comes the question of hiring rates. It is per­
missible to recognize previous experience and pay 
in the rate at which you hire a new employee. Here 
the rule is that relative ability must be considered 
and the hiring rate for a new employee may not 
exceed the salary of the highest paid employee of 
equal ability on the job for which the new person is 
hired. If hired at less than this, his salary may be 
increased within30days and notbe chargeable as a 
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merit or length of service increase. If hired at less 
than this because he is a "trainee" or "probationer," 
he may be increased at any time to a rate paid any 
employee on the same job and not be considered a 
merit or length of service increase. 

2. What I havejustdiscussedpertainstothe various salaries 
you are paying individual employees. Let us assume for 
the moment, that you are taking full advantage of what's 
permissible in adjusting the salaries of individuals, but 
you find your overall salary structure is still low. What, 
then, are the possibilities for a general blanket increase 
for everyone in your office? There are two such possi­
bilities, both of which may be used: 

a. GWR 6 permits a general increase of 1 O'}"o of your 
1/15/50 base payroll. This sum may be divided among 
your present employees any way you see fit. On general 
increases, as with all your payroll changes, you should 
keep a complete record. 

b. The second possibility, under GWR 8, permits a gen­
eral percentage increase, to be applied equally to all 
employees, based on the % rise in cost of living since 
1/15/51, as shown by the BLS National Consumers 
Price Index. This can be done every six months to 
take advantage of any periodic increases in the cost 
of living. 

3. Some companies have other forms of compensation in 
addition to direct wage payments. Following is a brief 
outline of what Wage Stabilization says about these: 

a. First, auxiliary pay practices, such as vacation allo­
wances, holidays, overtime rates, etc. may not be 
changed unless approved by the Wage-Hour Division 
of U. S. Department of Labor. 

b. Second, non-production bonus p.ayrnents are per­
missible if they were also paid prior to Stabilization, 
and if they are computed on the same basis and result 
in the same percentages or dol' . r amounts as existed 
before Stabilization. New o • r'fJ.a nged plans must first 
be approved by the Wage-Hour Division of U. S. De­
partment of Labor. 
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c. Thirdly, new or changed health and welfare plans 
(group hospital-surgical-life insurance , fo r example ) 
m ust meet certain requir em ents specifie d in Wage 
Reg . #19 and then be reported t o the WSB in Washington . 
T he same thing, gene rally, applies to n e w o r cha nged 
pen sion or profit-sharing retirement pla n s , whi c h are 
covered by Wage Reg. 1#21. 

D. So much for Wage Stabilization. B e fo r e I co nclude, I shou l d 
mention brie fly the principal provi s i ons of Salary Sta b il­
ization. Unde r Salary Sta bilization, the only salary invo lve d 
in a small organization, as I mentione d earlier, is norma lly 
that of the m a nager or top man in th e offi ce. He m a y b e 
given a six percent merit or l e n gth of se rvic e increas e each 
year . Any bonus payment s hould c onform in a mount o r p e r ­
centage to pre-January 1951 practice. 

E. That conclude s the major implica tion s of Wage and Sa l a ry 
Stabilization for the management of a s m a ll bus ines s o r ga n­
i z ation . T o t· all to ge the r , pe r m it me to conclude w i th 
this generaliz e d 4-point s um m a r y: 

1 . The fund a m ent a l guide in g r a nting no mal m e rit or le n g th 
of service increases is yo ur pa st or pr e -January '51 pra­
tice. If you were liberal with raises in 1950, you may 
follow that patte rn up to a 1 O% individual raise this year; 
otherwise use the u6%" plan to d e termine your fund for 
use in gr a nting such i n crea ses durin g a c a lendar ye a r . 

2. Promotion increases c a n be g r a nte d, wher e a pplicable , 
in a dditio n t o m e ri t o r l e n gth of s e r v ice in c r eas e s . 

3. Your hiring r a tes ar e chi e fly contro lle d only by the rates 
you are p a ying present employees o n tho s e jobs . 

4. If necessary, conside r t h e a dvi sability of the 10% and the 
cost of living methods for granting ge neral, acros s -the ­
board increases. 
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APPENDIX 

Excerpts from Wage-Salary Stabilization Regulations 

A. Wage Stabilization Regulations 

1. From General Wage Regulation No. 5. 

a. Sec. 1 (h). "Personal or random rate method of pay­
ment" for a group means a method of payment char­
acterized by the fact that no formalized wage or salary 
payment plan exists. Either (1) different rates are 
paid for the same or similar jobs, or (2) the majority 
of the jobs have so few incumbents--frequently only 
one or two--that no single rate has been established 
for the job. 

b . Sec. 2 (b), (2) and (3). Groups or establishments with 
such personal or r'lndom rate method of payment may 
make merit or length of service increases without 
prior approval of the Wage Stabilization Board within 
the following limitations: 

The total amount of all merit and length of service in­
creases combined that may be granted in the cur.rent 
calendar year to employees in a group, expressed as 
a percentage of the total of the straight-time rates, 
shall not exceed the corresponding percentage so 
granted in 1950 or 6 percent, and the maximum in­
creases granted to any individual employee shall not 
exceed 10 percent provided, however, that the max­
imum amount granted to the individual at the top of 
the group of random rates shall not exceed 5 percent 
in the calendar year and that no employee in the group 
may be raised to a wage rate in excess of the top com­
pensated employee. 

c. Sec. 3 (a) 4. When a bona fide promotion or transfer 
of an employee to a higher paid job is made and the 
employee is required to perform the normal duties of 
such job, the employee's rate of pay may be increased 
subject to the following lir •tat.ions: 

Employees in groups with the personal or random rate 
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method of payment promoted or transferred to higher­
paid jobs may not be raised to a rate higher than the 
rate paid to any employee performing similar work as 
established by relevant payroll records. 

d. Interpretation Bulletin No. 14 (January 2, 1952). An 
employee who is promoted to a higher paid job may, 
at any time after his promotion, receive an increase 
in his rate of pay ..... to the rate of the lowest paid 
employee in the group who performs similar work. 
Such increase is not considered a merit or length of 
service increase. An employee who is promoted to a 
higher paid job may, within 45 days after his promotion, 
be raised to the rate corresponding to his ability, ex­
perience and training provided that such rate does not 
exceed ..... the rate of the highest paid employee in 
the group performing similar work. Such increase is 
not considered a merit or length of service increase. 

e. Sec. 5 (d) and {f). Employees hired into groups with 
the personal or random rate method of payment may 
not be hired at a rate higher than the rate paid to any 
employee performing similar work for which the em­
ployee is hired as established by relevant payroll 
records. 

Employees hired as trainees, learners or probationers 
at rates below the rates authorized in paragraphs {a), 
{d), or {e) above may be advanced to the rates permitted 
by those paragraphs at any time. Such increases shall 
not be deemed merit or length or service increases. 

2. From General Wage Regulation No. 6. 

a. Sec. 1. Policy. If general increases in wage and salary 
levels in an appropriate employee unit have been less 
than ten { 1 0) percent since the base pay period, future 
increases in wages, salaries, and other compensation 
may be permitted in amounts up to but not in exc~ss of 
the difference between such past increases, if any, and 
the permissible ten {10) percent. 

b. Questions and Answers #2 and #5. 
Q. What is the purpose of Regulation No. 6? 
A. Disparities as between groups of employees as a 
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consequence of such factors as different expiration 
or wage reopening dates in collective bargaining 
agreements or other special circumstances deve­
loped during 1950. Disparities also developed in 
various industries between increases in wage and 
salary rates and increases in the cost of living. 
These disparities were frozen as a result of the 
issuance of General Wage Stabilization Regulation 
No. 1 of the Economic Stabilization Administration. 
in order to deal with, and attempt to solve this in­
equity or "catching-up" problem, or to facilitate 
the effective prosecution of the- national defense 
effort, the board has recommended the policies con­
tained in Regulation No. 6. 

Q. Does a general increase include increases due to 
merit, promotions, reclassification, length of ser­
vice, and the like? 

A. No. The definition specifically excludes such in­
dividual increases and other like wage and salary 
adjustments. These are governed by General Reg­
ulation 5 previously issued by the Board. The new 
regulation permits general increases to be made in 
addition to such individual increases as are covered 
by General Regulation 5. 

3. From General Wage Regulation No. 8. 

a. Sec. 4, first paragraph. Permissible incre~ses in ab­
sence of cost-of-living pro.visions. Any employer, or 
any employer and union, who find that the real value 
of wages and salaries has declined since January ZS, 
1 951 {based upon an acceptable index dated on or after 
January 15. 1951), may put into effect no more fre­
quently than every six months, increases to restore 
such loss in the real value of wages and salaries from 
January ZS, 1951, to the date of the increases. 

b. Sec. 4 (b) ( 1 ). If further Board approval is not required, 
increases put into effect under this section need not be 
offset against the amount of increases permissible 
under General Wage Regulation No. 6. Increases per­
mitted under General Wage Regulation No. 6 may be 
put into effect without affecting the increases per­
missible under this section. 
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c. Question #20. 
Q. If a cost-of-living adjustment is put into effect 

under Section 4 and if after the adjustment the cost­
of-living index declines, must wage rates be adjusted 
to reflect the decline in the cost of living? 

A. No. Unlike Section 3, Section 4 does not require 
downward adjustment. 

B. Salary Stabilization Regulations. 

Reg. No. 3, Sec. 3 (b). An employer with such a personal or 
random method of payment for a group of employees may 
make merit or length of service increases to such employees 
without approval by the Office of Salary Stabilization within 
the following limitations: (1) The total dollar amount of all 
merit and length of service increases combined that may be 
granted in the current calendar year to employees in a group, 
expressed as a percentage of the total of their base salaries, 
shall not exceed six (6) per cent (computed as in paragraph 
(b) of Section 2 of this regulation) and (2) the maximum in­
creases granted to any one employee shall not exceed ten (10) 
per cent of his salary. 

FlFTH ANNUAL NATIONAL ADVERTISING CONTEST 

for 

MEMBERS OF THE AMERICAN TITLE ASSOCIATlON 

EXHIBITS TO BE DISPLAYED AT 1952 CONVENTlON 

Washington, D. C. 

September 8-11 

ALL MEMBERS ELIGIBLE TO ENTER 

ENTER YOUR ADVERTISING IN CONTEST 
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REPORT OF JUDICIARY 
COMMITTEE 

RALPH H. FOSTER, CHAIRMAN 
President 

Washington Title lnsura.nce Company 

California Alien Land Law -

In the case of Sei Fujii v. State, 242 P 2d 617, the Supreme 
Court of California by a 4 to 3 decision, on April 17, 1952, held 
the alien land law of that state unconstitutional. 

Plaintiff, a Japanese, ineligible to citizenship, brought 
action to determine whether certain land escheated to the State 
when he received deed to it. (The California statute contains 
a self-executing provision. ) 

From an adverse decision plaintiff appealed to the District 
Court of Appeals, which on April 24,1950, in decision reported 
in 217 Pac 2d 481, sustained the constitutionality of the Alien 
Land Law, but held that its provisions are unenforceable under 
the Charter of the United Nations. Petition for rehearing was 
denied May 22, 1950. 218 Pac 2d 595. 

The Supreme Court rejected the argument that the law had 
been invalidated and superseded by provisions of the United 
Nations Charter . "It is not disputed that the Charter is a treaty . 
..... A treaty does not automatically supersede local laws ..... 
unless the treaty provisions are self-executing. . .... We are 
satisfied that the charter provisions were not intended to super­
sede existing domestic legislation, and we cannot hold that they 
operate to invalidate the alien land law. " 

The court then considered the question of whether the Alien 
Land Law violates the due process and equal protection clauses 
of the Fourteenth Amendment to the Federal Constitution. A 
lengthy opinion reviews the cases and reaches the conclusion 
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that the Alien Land Law is invalid as in violation of the Four­
teenth Amendment. 

Two judges concurred in the opinion of the Chief Justice 
and another wrote a concurring opinion which is filled with 
interesting quotations as to the history of the act. 

One judge wrote an opinion, concurred in by two others, dis­
senting on the constitutional question, but concurring a:s to the 
United Nations Charter. 

Title Insurance -

Plaintiff acquired title through foreclosure of a trust deed 
and defendant issued its policy of title insurance insuring him 
as owner. Plaintiff entered into a contract and escrow agree­
ment to sell for $9500. Application for title insurance was 
made to another company which raised objections to the fore­
closure. On advice of his attorney plaintiff again foreclosed the 
trust deed. In the meantime the purchasers withdrew from the 
escrow and the real estate broker recovered judgment against 
plaintiff for his commission. The property was then sold for 
$8000. Plaintiff sued the first title insurance company for 
damages. Judgment was entered for defendant and affirmed by 
the Court of Appeals on the ground that the refusal of the second 
title company to insure is merely an expression of opinion, and 
whether such title was defective or unmarketable was a question 
of fact for determination by the trial court. Wilson v. Pacific 
Coast Title Insurance Company, 106 Adv. California App. 689. 

Title Insurance -

{Reported by Harold R. Conklin of San Diego 
and also by J. D. Finch of Los Angeles) 

Plaintiff purchased unimproved lots in a new subdivision 
and procured from defendant a policy of title insurance. She 
sued the title insurance company for damages because the city 
council approved the subdivision map without requiring from 
the subdividers an agreement and bond to improve the land de­
dicated for streets, highways and public ways, as provided by 
ordinance, in consequence of which there were no improved 
streets in the subdivision, and building permit could not be 
obtained. 

The court decided against plaintiff on the pleadings saying 
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"plaintiff confuses title with physical condition," and "it is our 
view that the defects plaintiff pleads do not affect the market­
ability of her title to the land, but merely impair the market 
value of the property." Hocking v. Title Insurance and Trust 
Company, 37 Cal. 2d 644. 

(Reported by J. D. Finch of Los Angeles) 

Contracts - Forfeiture -

On April 21, 1952, the Supreme Court of Utah held that 
where $2500 was paid on the purchase of a $10,500 home and 
three monthly payments of $75 each were mad~ it would be un­
conscionable to allow the seller to retain such sums as liqui­
dated damages. -
Perkins v. Spencer (citation not given) . 

(Reported by Jesse.N. Ellertson, Salt Lake City) 

Joint Tenancy - Murder -

Henry and Viola King, husband and wife, held real and per­
sonal property in joint tenancy. The real estate was their 
homestead. Henry murdered Viola and committed suicide. 
Both died intestate. The decision of the Supreme. Court is 
summarized as follows: 

The husband's right to have an estate of inheritance on 
the death of his cotenant became inoperative at the moment 
of the death which he had caused, and no enlarged estate, 
in trust or otherwise, vested in him but, instead, the status 
of the slain wife as joint tenant continued in her adminis­
trator and heirs, so that when the husband died by suicide 
and his life interest in the property ended, her joint tenancy 
became her estate of inheritance in the entire property, and 
her administrator took the personal property and her heirs 
took the realty, and the husband's administrator and h eir s 
took nothing. The foregoing rule is not an interference with 
the statutes of descent, and does not work attainder or 
corruption of blood and forfeiture of estate in violation of 
the state and federal constitutions. 

Accretions -

ESTATE OF KING, 261 Wis. 266 
(Reported by Russell A. Clark of Milwaukee) 

Accretions to island belong to the owner of the island and 
not tothemainland owner. Kimberly v . Presley,245 SW2nd 72. 

17 



Devise -

Devise to widow "to be her absolute property" is in fee and 
is not cut down by subsequent shifting executory devise where­
by testator "requests and directs" widow to devise half to her 
relatives and half to husband's relatives. Houseman v. L ewellen, 
244 SW 2nd 21. 

Innocent Purchaser -

Innocent purchaser from trustee with power to sell takes 
free from later claim that trust was fraudulent and void . U . S. 
v. Dickerson, 101 Fed. Supp. 262. 

Limitations -

Mortgage securing note barred by limitation cannot be fore­
closed. Martin v. Lewis, 244 SW 2nd 87. 

(Reported by McCune Gill, St. Louis) 

Real Estate Excise Tax -

The legislature of the State of Washington, at an extra­
ordinary session in 1951, authorized an excise tax on sales of 
real estate of not more than one per cent of the selling price, 
the funds to be used for the support of schools. (Cahp. 11) 

The constitutionality of the Act was challenged on the 
ground that this was a property tax and thus violates constitu­
tional limitations. The Supreme Court of the state in a un­
animous opinion rejected this contention and held it to be an 
excise tax. Mahler v. Tremper, 140 Wash. Decisions, 140. 
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NOMENCLATURE 

Some year s ago, for the use a nd benefits of employees of 
his own company, M r. W. W. Robir!son, of the Title Insuranc e 
and Trust Company, Los Angeles, California, prepared a list 
of words and terms commonly used in the title fraternity of his 
locality, together with their definitions. 

In 1950 Mr. Raymond B. Heston, of the Wes t Jersey Title 
& Guaranty Company, Newark, New J e rs e y, as a member of 
our Committee on Title Plants, expanded Mr. Robinson's list. 
Collaborating with him were title men from various sections 
of the country, excluding only Oklahoma in which Nomenclature 
of terms ordinarily used were carried in "Title Course Revised" 
by William Gill Sr. (For Mr . Heston's report see Title News, 
Volume XXIX, Issue No. 12, December, 1950. For Mr . Gill's 
"Title Course Revised" see Title News Volume XXIX, Issue No. 
7, July, 1950.) 

Once again Title News and the title fraternity are indebte d 
to the fluent pen of Mr. McCune Gill of St. Louis, Missouri, 
President, Title Insurance Corporation of St. Louis, who greatly 
extended and expanded Mr. Heston's list. 

It will be noted that after most definitions there is a re­
ference to the state from which it came. 

It is not intended that this list of terms be considered a 
comprehensive "dictionary of title terminology" it is, of cours e, 
very near being a complete li s t of those terms most widely 
used in the title profession. 

A portion of the excellent contributions are carried in thi s 
issue of "Title News." Others will follow in later is s ues. 

--Ed. 
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SOME COMMON TERMS USED 
IN THE TITLE INDUSTRY 

Their Meanings in Various Sections 
of the Country 

by 
McCUNE GILL 

ABSTRACT OF TITLE -A summary, or a brief epitome of a 
title or a portion thereof as disclosed by the public record 
(Cal. & Idaho) either furnished to the public or retained 
by the title company. 

A chronological history of a parcel of land. {Ohio) 

An abstract of title may consist of full copies of instru­
ments, not merely brief copies. (Texas) 

ABSTRACTER- A person who examines and abstracts (abbre­
viates) the various instruments filed in the Recorder's 
or Clerk's Office. (Idaho) 

Called Title Clerk {Penn.) or Examiner in some states. 

ACCELERATION CLAUSE - Clause in a deed of trust or mort­
gage which (accelerates) - that is, hastens - the time when 
the indebtedness becomes due. For example, some mort­
gages contain a provision - an acceleration clause - that 
the note shall become due immediately upon the sale of 
the land, or upon failure to pay interest or an installment 
of p :dncipal and interest. (Cal.) 

ACCRETION - Land added to a tract of land borde:dng a navi­
gable stream by natural causes, (rll.) or artifical causes. 

ACKNOWLEDGMENT - The formal declaration which a person 
makes before a duly authorized officer, such as a notary 
public, that he actually executed the deed or other docu­
ment in question. The certificate that this has been done 
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is signed by such officer and attached or written on the 
document- entitling it to be recorded in the Recorder's 
Office. (Cal.) 

ACT - Of sale or mortgage (deed or deed of trust) . 

ADJUDICATION- Judicial decision. (Cal.) 

ADMINISTRATOR - A person appointed by the court to settle 
the estate of one who died without leaving a will. If this 
person is a woman, she is referred to as the "adminis­
tratrix." (Cal.) 

ADVERSE - Loosely applied to conveyances which do not affect 
the title . (Ill.) 

ADVERSE POSSESSION - Long and continued possession of 
property without having title to it. (Ill.) 

AFFIDAVIT - A sworn statement made before a notary public 
or other authorized person. The one who makes the state­
ment is called the "affiant." (Cal.) 

AGENCY - A recognized representative of the Company in a 
down-state county who is authorized to take orders for 
policies. (Ill.) 

ALIEN - An unnaturalized foreign resident (Idaho) or foreign 
nonresident. 

ALPHABETICAL INDEX - An index ge nerally maintained by 
County Recorders, indexing legal instrum e nts alphabet­
ically under parties . (Kansas) 

ARB - See ARBITRARY MAP or PROGRESSIVE ARBITRARIES. 
(Idaho) 

ARBITRARY or ARBITRARY MAP- An offic e " subdivision" or 
map made by a title company for its pwn convenience in 
locating property in an area in which all the descriptions 
are by metes and bounds. On this "subdivision" the "lots" 
are given "arbitrary" numbers. The deeds and other 
instruments affecting these "lots" are posted to what is 
called an "arbitrary account." The word "arbitrary" is 
often shortened to "arb." (Cal.) If the system is so 
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devised as to permit assigning new numbers to new tracts 
as they "cut out," it is a "progressive arb." {Idaho) 

ASSIGNMENT - Written document by which property - other 
than real property - is assigned, that is, transferred, 
from one person to another. Assignment of mortgage, 
assigrunent of lease, assigrunent of rentals - these are 
cominon assignments. The "assignor" is the person who 
makes the assigrunent. The "assignee" receives the pro­
perty assigned. {Cal.) 

Interest in a Land Contract may be transferred by assign­
ment. {Wis.) 

ATTORNEY IN FACT -See POWER OF ATTORNEY. 

ATTACHMENT - The seizing by the Sheriff or other authorized 
officer of property belonging to the Defendant - as the 
security for any judgment the Plaintiff may get in a court 
action. {Cal.) 

BASE - The examiner's notes, report and title policy or a copy 
thereof, used as a starting point in making an examination 
for reissue of the policy at a later date. (Idaho) Limited 
to examination of a whole subdivision in some localities. 

BANKRUPTCY -A special proceeding under Federal Laws by 
which a debtor who can't meet the claims of his creditors 
may be adjudged bankrupt by the court, which then takes 
the debtor's property, or its proceeds, and distributes 
proportionally among his creditors. (Cal.) ---and re ­
lieves the debtor of the burdenof furtherpayment. {Idaho) 

BEQUEATH - To give personal property by Will. {Cal.) 

Bequeath refers to personal property and devise refer s to 
real property. {Mont.) 

BILL OF SALE - Written document by which goods or chattels 
are transferred from one person to another. {Cal.) 

BINDER - The first report issued as a preliminary statement 
before the issuance of a title policy. 

BLANKET POLICY - Policy covering an entire tract of land 
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or subdivision from which "draft" or "cut-off" policie s 
are issued from time to time. (Ill.) 

BLOCK SYSTEM- Indexing deeds according to numbers of 
blocks without regard to subdivisions. 

CAPTION - Heading. (Cal.) First page of an abstract. (Idaho) 

The 'legal description of a parcel of land being abstracted 
or searched. {Ohio) 

CARBON - Carbon copy of policy or certificate. 

CERTIFICATE - A statement at the end of the abstract and 
signed by the abstracter denoting what has been certified 
to. (Ill.) 

Certificate sets forth extent of abstracter's searches and 
liability- usually the back sheet in the abstract. (Wis.) 

CERTIFICATE OF TITLE - Similar to a title policy except 
that it certifies only as to the record title. (Mo.) 

CHAIN - An abstract or list of all instruments disclosed by 
our records affecting a certain lot or parcel of land. 
(Idaho) 

Called "brief" or "brief of title." {Penn.) 

CHAIN MAKER - Is the person who complies from the Lot 
Books, General Index and Maps the various records to 
make a so-called Chain of Title. (Idaho) 

Called Search Clerks in Penn. and Chain Pickers in Mo. 

CHAIN SHEET - A list of the instruments to be examined. In 
some offices it also contains examiner's notes . {Idaho) 

CHANCERY- A court of equity, as distinguished from a com­
mon-law court. Applied to suits or proceedings filed in 
courts of equity or in chancery. (Ill.) 

CHANCERY FILE - An abstract or take-off of chancery pro ­
ceedings for office use. (Ill.) 
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CHANCERY SHEET - Office form on which are noted case num­
bers and titles with references to chancery files or dir­
ections for abstracting. (Ill.) 

CHANDLER ACT - Bankruptcy reorganization proceeding con­
ducted in acco rdance with the Chandler Act . (Ill.) 

CHATTEL MORTGAGE - A mortgage of personal property -
such as furniture or cattle - instead of land. (Cal.) 

CITY BLOCK - Numbering each block bounded by streets with­
out regard to subdivis ion. 

CLOSER - One who handles the entire transaction of a Real 
Estate Sale or Mortgage Loan, making up the statements 
of sale, disbursing the funds - and has policies of Title 
Insurance issued in accordance with the instruments to 
be insured, which are checked by him in addition to the 
legal staff. (Texas) 

Called escrow officer in some localities. 

C. 0. D. - Collect on delivery of policy. 

COLLECTOR'S WARRANT - A yearly record of all real estate 
and amount of tax levied thereon. It is also a record of 
payments made showing amounts and by whom paid. (Ill.) 

CONCESSION - A preliminary entry under French or Spanish 
law. 

CONDEMNATION- The act of condemning, that is, the taking 
by the government of private property for public use - as 
for a street or a sto m d rain -on making just compen­
sation to the owner. T is right or powe r of the govern­
ment to take property for a necessar y public use i s called 
"eminent domain." {Cal.) 

CONDITIONAL SALES CONTRACT - For sale offixtures, goods 
or equipment on time payment basis. Ordinarily do es not 
affect the title to real estate except where it covers equip­
ment which is to be affixed to the real estate. (Wis.) 

CONFIRMATION -A decree or patent to a concession. 
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CONSERVATOR- Guardian. 

CONSIDERATION - The money or something of equal value 
given in exchange for land. (Ill.) 

CONSTRUCTION POLICY - A title policy during construction 
insuring against mechanics liens. 

CONTINUATION- Bring down to date a former policy. (Ill.) 

CONTRACT - An agreement between 2 or more people to per­
form certain acts. (Ill.) 

CONVEYANCE - Any instrument or document which transfers 
the title to real estate from one person to another. (Ill.) 

CONVEY ANGER - One who prepares the legal documents under 
the supervisionofthe attorney, but having sufficient ability 
to prepare such papers on being furnished with merely a 
brief outline of the transaction to take place. (Texas) 

COPY BOOK - Book in which copies are made of policies, title 
reports and abstracts. They are also referred to as 
Policy Copy Books, Letter Copy Books, and Abstract 
Copy Books. (Ill.) 

COURT FILES - An abstract of all court actions, articles of 
incorporation, etc., filed in the County Clerks Office, or 
the original files. (Idaho) 

In some sections, Court Papers are filed in the Office of 
the Clerk of the Court in which the action is had, as the 
County, District or Federal Court. (Texas) 

COVENANTS, CONDITIONS AND RESTRICTIONS - See RES­
TRICTIONS 

COVERAGE - The amount of the policy. ADDITIONAL COVER­
AGE is a term applied to extra premiums charged where 
extraordinary risk or labor is involved in connection with 
the issuance of a guarantee policy. (Ill.) 

COVER DATE - The date to which an examination of title or 
abstract is to be brought down to. If instrurnents are left 
with aq order, the date to be covered is generally the date 
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of recording of these instruments in the Recorders Office. 
(Ill.) 

CREDIT SLIP - Office form {orange color) serving as a memo­
randum to Bookkeeper of the amount and reason for allo­
wance or reduction in bill granted to customers. Has 
nothing to do with Credit Department. It originates in 
the Adjustment Department. {Ill.) 

CURATOR - Guardian of an estate. 

CURRENT DAILIES- See TAKE-OFF. 

CURTESY - Rights of a husband or widower in his wifes land 
in some states. 

CUT-OUT - The term applied where a parcel or a portion of 
the property is taken or "cut-out" from a larger parcel 
or an arbitrary. {Idaho) 

Term used to indicate the title cut out between the date 
of debts and date of Sheriff Sale thereunder. {Penn.) 

DAILIES or 
DAILY FILES or 
DAILY TAKE - See TAKE-OFF. 

DECISION INDEX- A digest of court decisions or law principles. 

DECREE OF DISTRIBUTION - A decree distributing all or part 
of property of a deceased person to the heirs or the per­
sons named in the will. {Cal.) 

Called Final Decree in these parts. {Wis.) Only applies 
to personal property in some states. 

DEDICATION- An appropriation of land to public use. {Ill.) 

DEED - Written document by which the ownership of land is 
transferred from one person to another. The person who 
transfers the property is called the grantor. The one 
who acquires the property is called the grantee. Deeds 
may be of many kinds. For example, there are grant 
deeds, quit-claim deeds, gift deeds, guardians • deeds, 
administrators • deeds, executors • deeds and still other 
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kinds of deeds, depending upon the language of the deed, 
the legal capacity of the grantor, and other circumstances. 
(Cal.) --- Also warranty, limited warranty, mineral or 
royalty deeds. (Texas and Ohio) 

DEED OF TRUST -TRUST DEED- Writtendocument bywhich 
the title to land is conveyed as security for the repayment 
of a loan. In this document the land owner is called the 
Trustor. The party to whom the legal title is conveyed 
"and who may be called on to conduct a foreclosure if the 
loan is not paid" is the Trustee - usually a trust company. 
The lender is the Beneficiary. When the loan is paid off, 
the trustee is asked by the beneficiary to issue a recon­
veyance, usually called a recon for short. This recon­
veyance corresponds to the release that the holder of a 
mortgage executes when the mortgage is paid off. Do not 
confuse the request for a reconveyance with the recon­
veyance itself. (Cal.) 

Operates as a mortgage in many states -
Deed of Trust operates same as a mortgage, in that the 
legal title continues to remain in the Trustor and the 
Trustee, who normally is an individual or one repre­
senting a lending institution, holds only a dormant trust. 
Should default be made in the payment of the note, the 
Trustee is requested to act. When the note is paid off, 
only the beneficiary releases the lien, as the Trustee has 
no interest unless there is an actual default. (Texas) 

Reconveyance in connection with Deed of Trust, is not 
applicable in Texas. 

DEFENDANT - Party against whom a court action is brought. 
(Wis.) 

DELINQUENT TAX BOOK- An index of all delinquent taxes. 

DESCENT - Succession to the ownership of real property by 
inheritance. (Ill.) 

DEVISE - A disposition of real property by will. (Ill.) 

DEVISEES - Persons to whom real property is devised by will. 
(Cal.) 
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DIGEST - An index to court decis ions by subject. A back tax 
index of delinquent taxes. 

DISBURSEMENT - Paying out loans proceeds as basis of m e ch­
anics lien policy. 

DISTRIBUTION - Succession to personal property of decedent. 

DONATION - A homestead entry or patent. 

DOPE SHEET - (See Base) - Examiner's list of objections to 
be raised on title report. (Penn.) 

DOUBLE ASSESSMENT - A tax levied twice on the same parcel 
of real estate. (ru.) 

DOWER - The right of a surviving spouse to take a life estate 
in part of the property which the decedent owned at time 
of death. (lli.) 

DRAFT POLICY - Policy written from another Policy and as 
of the same date. It is often called a CUT-OFF POLICY, 
or PURCHASERS POLICY. {IlL) 

EASEMENT - A right to use adjoining property for ingress and 
egress or for light and air &c. {ru.) 

EJECTMENT - A law suit to obtain possession. 

ELECTION- Right of a person to take one interest instead of 
another interest. 

EMINENT DOMAIN- See CONDEMNATION. 

ENCROACHMENT - When a building , a wall, a fence or other 
fixture encroaches upon - overlaps - the land of adjoining 
owner, there is said to be an "encroachment," provided 
this adjoining owner has not consented to such location 
on his land. (Cal.) 

ENGINEERING DEPARTMENT - Apart of the Plant Department. 
Its function is to compile all maps included in the title 
policies and locate all recorded metes and bounds des­
criptions for the purpose of properly showing them in our 
records. (Idaho) 
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May also make maps in connection with Location Service. 
{Identification Service) showing the land and the improve­
ments thereon, indicating encroachments, building lines 
&c. If any, which maps go out as part of a Title Policy. 
(Ohio) 

Known as Drafting Department in Penn. 

ENTRY -A preliminary step to a patent. 

ENTRY BOOK - A tract book or index. 

EQUITY COURT - Same as Chancery Court. 

ESCROW - A transaction in which a third party - The Title 
Company, for example - acts as the agent for seller and 
buyer, or for borrower and lender, carrying out the in­
structions of both and handling and disbursing the funds. 
{Cal.) Essentially a "stake-holder" arrangement. {Idaho) 

ESCROW DEPARTMENT - Where escrows are taken and all 
{except title) work is done which is necessary to comply 
with the requirements of the parties. (Idaho) 

ESTATE - In law, the degree, nature, and amount of interest 
or ownership a person may have in any property. More 
often the term is applied to property left after death. 
TESTATE ESTATE means the deceased person left a 
Will and INTESTATE ESTATE means no Will. {Ill.) 

ESTIMATE- Pricemadeforpolicy or abstractbeforetheorder 
is placed. The Estimate Department is a part of the 
Billing Department. {Ill.) 

EXAMINATION - The process of determining the vesting of 
title. 

EXAMINER - The person employed by the title company who 
finally checks all the work of the chainmaker and searcher 
and makes final determination. In many operations, the 
functions of Searcher, Chainmaker and Examiner are 
combined. Called Reader in some localities. 

Or - an outside attorney who examines an abstract. 
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EXECUTION - An order directing a Sheriff, a Constable or a 
Marshall, or court-appointed Commissioner to enforce a 
money judgment against a debtor. This officer levies on 
the debtor's property and, if necessary, sells the pro­
perty to satisfy the judgment. (Cal.) 

EXECUTOR - A man appointed in a will to carry out its pro­
visions. (The one who makes the will is called a "Test­
ator.") If a woman is appointed, she is referred to as 
the "Executrix." (Cal.) 

EXEMPT PROPERTY - Real Estate considered free from tax­
ation, such as religious, educational, or charitable inst­
itutions. (Ill.) 

EXTENSION AGREEMENT - T.he agreement by which the due 
date of a mortgage note is extended. (Cal.) 

Coming Soon-
THE BIGGEST-THE BEST­

American Title Association 
National Convention 

SEPTEMBER 8 - 9 - I 0 - I I 
HOTEL STATLER 

WASHINGTON, D. C. 

* * * 
Make Reservations Direct to National Headquarters 

AMERICAN TITLE ASSOCIATION 
3608 Guardian Building 

Detroit 26, Mich. 
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0 T 
(Dope) (Observations) (Trends) 

J. E. SIIERJOAN 

Regulation X is amended, effective June 11th. Down pay­

ment on new house s eased. Regulation, as amended, applies 

only to house s built after August 3, 1950. Houses constructed 

prior to that date a nd fin a nced via conventional channels were 

not and are not affe cted. 

A s release d simultaneously by the Fed e ral Re s e r ve Board 

a nd t h e Housing and Home Finance Agency, the new r e gul tions 

will apply to mortgages ins ur e d by Federal Hous in g Adminis­

tration and loans guaranteed by Vete r ans Administration. The 

s ame new terms are appli ed to Farmer Housing loans m a de b y 

the Farm Home Admini s tration. 

In the case of conventional lo a ns on houses c osting $7000 

or l e ss, the down payment i s reduced from 10% to 5 %. From 

that level, the down payme nt is lessened in the amended re­

gulation in varying percentages . On a $15 ,0 00 horne , the down 

payment is c u t from 28% to 24. 7% for non-veter a ns and from 

23% to 17% for veterans. At the end of this article, we carry 

t a bles givin g you specific data o n the new credit t e rms. 

On non-residentia l properties, no c h a nges w e re made in 

regulations. We under stand this is under c o n s idera tion wit} 

ac tio n deferr e d until there is some settlement of the steel dis­

pute. At present, a 50% cash down payment is r equired on all 

non-residential building . 

Nor did the Federal Reserve make any changes in the time 

limit set on payment of mortgages. On homes valued at $12,000 

or less, the limit is 25 years. On higher priced homes, the 

limit is 20 years . Veterans are to be permitted extensions if 
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they can prove "hardship" cases. 

The new regulation gives special assistance to home owners 
and tenants in "disaster" areas - flood or other disaster . 

Another change provides that a home buyer who lacks suf­
ficient cash to make the required down payment may deposit 
what he can and pay monthly toward the completion of his down 
payment. He is not allowed to live in the house, however, until 
the required down payment has been made. 

It will be noted veterans, on houses costing $7000 and less, 
need make no down payment at all. He is, however, required to 
pay, and pay in cash, certain loan expense items, -taxes, fire 
insurance and t;tle and closing expenses. 

Reactions 

ln May, we reported a softening of prices on homes, new 
and old, that buyers are choosy, are shopping. This condition 
continues. At the opening of the year, it was calculated by 
Federal authorities home construction would be set {restricted 
to) approximately 600,000 housing units - from there perhaps 
to 700,000. This line failed to hold. It was raised up and up 
and up. Last month, we reported an expectancy of one million 
housing units this year. Signs now point to more in 1952, per­
haps 1,100,000 units --but, and note this, --subject to strikes 
that can cripple the national economy. 

But, and in spite of the easing of terms under new Regula­
tion X, prices continue soft on houses. There is demand, huge 
demand. But conditions seem spotty. Nation wide, our business 
should continue good in practically all areas for one reason or 
another. But it seems to be no time to embark upon ambitious 
expansion programs except in scattered spots where local con­
ditions warrant -- as, for instance, the new oil finds in North 
Dakota and Mississippi, or the "hot spots" in the defense pro­
gram, places such as Fort Worth, Wichita, San Diego, etc., 
spots such as West Texas where, in addition to oil, they are 
now getting water and good crops. 

In the face of this softening in the market, construction 
costs are rising, taking the country by and large. Wage demands 
of skilled labor in the construction field and in the suppliers of 
material in that field are commencing to pattern themselves after 
the steel formula as approved by Wage Stabalization Board. 
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Many feel all these, plus high taxes, plus ever increasing 
operating expenses must result in still higher prices on new 
homes. This feeling is not unanimous. Some feel the industry 
can absorb as much as a 5% over-all increased cost over last 
year's overall cost; some builders maintain the wage increase 
will be offset by increased production. Could be. I have my 
own doubts but that's wholly on the personal side. 

There is definitely a drop in prices on houses in various 
localities. In all localities (barring some defense areas) there 
is a slow-up in sales; there is sales resistance; houses no longer 
sell themselves. 

There is an increasing number of rental units (apartments) 
available, and with rents easing. 

It's too early to get any accurate appraisement of the effects 
of new Regulation X. Of course, it will create some new business 
in the construction field. How much? Hard to say. NUJnerous 
builders and real estate operators claim it will have only slight 
effects. They are disappointed. They hoped for greater liber­
alization. 

One immediate effect will be to bring into the market buyers 
who have been waiting to see what the Government would do. 
Another effectprobably will beto stimulate the market onolder 
houses not covered by governmental regulations. 

GENERAL BUSINESS 

The situation in steel is causing great concern. There is 
uncertainty in the land. But business is getting better and 
{except for worries about a nation wide shut down over ex­
tended steel strike) there are signs of a pick up in business. 
Here are some pros and cons. Some of these are paradoxical. 
You find business booming in some fields of endeavor and in 
others business slack. Anyway, here are some signs: 

For Good Business 

Retail sales ahead of last year for the past five weeks. 

Auto sales on the increase. 

Nearly 40 billion is the figure of total business in the country 
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in the first quarter of 52 - substantially better than the final 
quarter of 1951. 

Spending by Government on the increase in the balance of 
this year. 

Payrolls will be higher, -and much higher if the defense 
factories and sub-contractors go on a 48 hour work week. Many 
will. 

As regards our own business, don'toverlook the importance 
(to us) of title work in the highway program. It is big now. It 
will be bigger. And that includes toll super-highways as well 
as free roads. 

In May, 1952, according to Department of Commerce, out­
lay for new construction totaled two billion seven hundred 
million. Private construction was off a little but public con­
struction up sharply. 

Employment now well over 61 million gainfully employed. 

National Production authority gives additional rations of 
materials for the manufacture of appliances - T.V. sets, refrig­
erators, washing machines, etc. --for the third quarter. Note 
this is undoubtedly subject to cancellation and maybe further 
cutbacks if the steel strike continues. 

No substantial increases in food costs expected soon. 

Ever increasing population. More marriages. More fam­
ilies. 

Savings high - highest in history. 

Deposits in mutual savings banks and building and loans 
'way up. That will help the mortgage market. 

Not Good For Business 

The steel strike - and other labor troubles, including wild­
cat walkouts. 

Labor troubles in other industries based upon the formula 
in the steel industry, whatever that may be. 
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High taxes, murderously high. 

Election uncert ainties. 

Sale s resistance - shopping around, choosy buying , - even 
a mild buyers' strike in i"olated spots. 

Continued price and wage controls and other governmental 
controls, including {thinking about our business) continued rent 
control. 

Evidences of purchasing by industryonadayto day or week 
to week basis and avoidance of a big inventory. 

Inefficiency continues, due to lack of competent help. This 
means higher production costs. And, brethren, this statement 
certainly applies to our field. 

Appropriations by the Congress which makes balancing 
the Federal budget virtually impossible. Extravanges of Govern­
ment, Federal, State, County, City. Crack-pot, socialistic 
schemes - too great a willingness on the part of too many peo­
ple to get help from the Government. The philosophy of "Every­
body e lse is doing it; we might just as well get ours" could 
ruin this great country. 

Thinking particularly of our own business, we must con­
sider the mortgage market. There is no wealth of secondary 
lending available. Quite the contrary. In some localities, it is 
extremely tight. Secondary lenders are cold on 4% paper. 
Medium sized towns seem to be hardest hit on this point. 

The Next Several Months 

Make your own guess. It's as good as ours, probably better. 
The concensus of thinking of informed members of our profession 
with whom we have discussed economics seems to be to expect 
good business probably for the remainder of 1952, reasonably 
brisk demand for our services and products. But don't let your 
foot get too far away from the brake. 

And go mechanical. 
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If the Price Per Family 
Uni.t is 

Not more than $7,000 

Hore than $7,000 but not 
more than $10,000 

More than $10,000 but 
not. mre than $12,000 

Hore than $12,000 but 
not mre than $16,000 

More than $16,000 but 
not more than $21,000 

~~re than $2l,OQ1 but 
not more than $25,000 

OVer $25,000 

RF.AL F.STA'!.'Ji; CREDIT TER!IS F.FFFCTIVE JUt-."E 11, 1S'52, FOR 
HOME LOANS GUAR~NT"nl BY THE VIITE~A':S ADmNISTRATI,W 

One- to Four-Family RABidences 

The Min5mum Down Payment. Per 
Family Unit is 

Closing costs 

$280 olus 10% of excess of 
sales. price over $7,000 

$580 plus 16~ of excess of 
sales price over ~10,000 

~900 plus 55~ ot excess of 
transaction price over $12,0CD 

$3,100 plus 5~ of excess of 
transaction price over ~16,000 

&5, ?50 plus 7~ of excess of 
transaction price over S2l,OOO 

35% of transaction price 

?rice Per 
Fa'llily Unit 

$ 5,0CD 
6,000 
7,000 
8,oco 
9,0CO 

10,000 

11,000 
12,000 
13,000 
1u,ooo 
15,000 

16,000 
17,000 
18,000 
19,000 
20,000 

21,000 
22,000 
23,000 
2u,ooo 
25,000 

OVer $25,000 

Mi:1imum 
Dow;, ?ayrne;1t'C. 

DOllar Per Cent 
A~ount Of Value: 

~ 0 o.o 
0 o.o 
0 o. o 

380 4.3 
480 5.3 
580 5.8 

7uo 6.7 
900 7.5 

l,u5o 11.2 
2,000 14.3 
2,550 17.0 -..D ...., 

3,100 l9.u 
3,670 21.6 
u,24o 2).6 
4,810 25.3 
5,380 26.9 

5,950 28.3 
6,650 30.2 
7,350 32.0 
8,050 33.5 
8,750 35.0 

35.0 
+ If tne sales price {which excludes closL~g costs) is $7,000 or less, closing coets must be paid in cash. If the sales price is u:-ore than $7,000 but not mre 1;han $12,000, the minimum down payment iB computed on the basis of sales price. The maximum loan is the difference between such down payment and the transaction price {'which includes closing costs), If the sales price is more than 1:12,000, both the minimum down paymQnt and the maximum loan value are computed on the basis of the transaction price. 



REfiL ~TATE CREDIT TEFL\5 EFF!:X:TIVE JVNE 11, 19~2 
UND:rn Rl'...GULAT!ON X At!D FOR 1]5A!{3 DJ'S'.BED BY T'riB FEDERAL HOUSii<G ADMINISC'R~TION 

lful ti-Uni t Residences 

Hinimum 
Value (l'rar.s- ~lrudmwn Loan Val"J.e D'">= Pa~ent 

If the "Value Per Family The "Maxi:num Loan Value The "Minimum Down Payment Per action Price) Do liar Per Cent Dollar ?er Cent 
Unit" is Per F~~ly Unit" is Frua:ily Unit" ia Per Family Unit A:nou.YJt Of Value Amou.YJt Of Value 

Not more than $7,000 9CJI, of nyalue per fam- lo;t of "value per fa'llily $ S,ooo ~ 4,500 90.0 $ sco 'o.o 
ily unit" unit" 6,000 5,400 90.0 600 10.0 

7,000 6,300 90.0 700 10.0 
,ore than $7,000 but ~6,300 plUs 55% of ex- $700 plus 45% of excess of 8,000 6,850 85.6 l, lSo 14.4 

:not roore tha..'l $10,000 cess of "value per fam- "value per family unit" . 9,000 7,400 82.2 l , 6oo 17.8 
ily unit" over $7,000 over $7,0C.O 10,000 7,950 79.5 2,050 20.5 

J,(ore thar. $10,000 b'.!t !7,950 plus 54% of ex- $2,050 plus 46% of excess of 11,000 8,490 77.2 2,510 22.8 
not more than $15,000 cess of 11vuue per fam- "value per family unit" over 12,000 9,030 75.2 2,970 24.8 

ily unit" over 3lO,OCO $10,000 13,000 9,570 73.6 J,4Jo 26.4 
I"'" 

14,000 10,110 72.2 3,390 27.8 ..., 
~~ore than $15,000 but .l0,6So plus s~ of ex- $4,350 plus SO% of excess of 1S,ooo 1o,6So 71.0 4,350 29.0 
hot lllOre than ~20, 000 cess of 11valuft per faro- "value per family unit" over 

ily unit" over $1S,ooo $1S,ooo 16,000 11,150 69.7 4,8So 30.3 
l?,OCO 11,650 63.5 5,350 31.5 

!fore than $20,000 but $13,150 plus 37% of ex- $6,850 plus 63% of excess of 18,000 12,150 67.5 5,850 32.5 
not more than $25,oco cess of "value per fam- "value per family unit" over 19,000 12,6So 66.6 6,350 33.4 

ily unit" over $20,000 $20,000 20,000 13,1)0 65.8 6,850 34.2 

Over $25,000 6of. of "value per fam- 40% of 11 \•alue per family 21,0!)1) 13,520 64.4 7,480 35.6 
ily unit" unit" 22,000 13,890 63.1 8,110 36.9 

23,000 14,260 62.0 8,740 38.0 
24,000 14 , 630 61.0 9,370 39.0 
25,000 lS,coo 6o.o 10,000 40.0 

over $2S,ooo 60.0 40.0 



Here is a table showing the easier down payment require­
ments to be permitted for houses, starting Wednesday, June 11, 
under a change made by the Federal Reserve Board Monday, 
June 9, · in real estate credit controls. 

NEW REGULATIONS OLD REGULATIONS 

Value Public Veterans Public Veterans 

$ 5,000 $ 250 $ 0 $ 500 $ 200 
6,000 300 0 600 240 
7,000 350 0 700 280 
8,000 950 350 1,200 480 
9,000 1,200 480 1,350 540 

10,000 1,450 580 1,500 600 
11,000 1,900 740 2,200 880 
12,000 2,350 900 2,400 960 
13,000 2,800 1,450 3,000 1,790 
14,000 3,250 2,000 3,600 2,620 
15,000 3, 700 2,550 4,200 3,450 
16,000 4,250 3,100 5,000 4,200 
17,000 4,800 3,670 5,800 4,950 
18,000 5,350 4,240 6,600 5,700 
19,000 5,900 4,810 7,400 6,450 
20,000 6,450 5,380 8,200 7,200 
21,000 7,000 • 5,950 9,100 8,050 
22,000 7,750 6,650 10,000 8,900 
23,000 8,500 7,350 10,900 9,750 
24,000 9,250 8,050 11,800 10,600 
25,000 10,000 8, 750 

(On houses costing more than $25,000, the new regulations 
fix 40 per cent as the minimum down payment by the general 
public and 35 per cent for veterans. 

(On houses costing more than $24,500, the old regulations 
fixed 50 per cent as the minimum down payment for the general 
public and 45 per cent for veterans.) 
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PERSONALS. 

H Like father like son is apt for the new Presidents of the 
Texas Title Association and the Iowa Title Association ... Charles 
Adams Jr., Guarantee Abstract and Title Company, is now head 
of Texas group and his father, Charles Adams Sr., was also in 
the same office some years ago ... the same is true of the new 
President of the Iowa Title Association, Carlton W. Crosley, 
Treasurer of Crosley and Boeye, Incorporated of Webster City 
... his father, Varick C. Crosley, President of the same firm, 
is a Past President of the Iowa fraternity ... Donald A. Hughes, 
Moore Abstract and Title Company is new Secretary in Iowa .. . 
former Secretary, A. 0. Harstad is now 1st Vice-President .. . 

. Mrs. Tommie Gabriel of Guarantee Abstract and Title Company 
is new Secretary-Treasurer in Texas ... 

# An examiner of abstracts for over 40 years, Henry B. 
Heller, Manager, Schurger Abstract Co., of Decatur, Indiana 
had picture carried in TITLE INSURANCE NEWS, monthly pub­
lication of Union Title Company. 

# Colorado Title Association with President Roger A. Ptolemy 
a nd Secretary Lloyd Hughes, beating the drums, look forward 
to fine state convention come July 18-19 at Steamboat Springs ... 
A. T .A. National President Joseph T. Meredith will enhance 
program. 

# Montana Title Association has A. A. Poirier, member of 
A. T .A. Board of Governors, editing the state publication, Montana 
Take-Off -- they are making big plans for Convention at Billings 
on August 25-26 ... Edward T . Dwyer, National A.T .A. Vice­
President, will add to a splendid program. 

# George E. Harbert spoke at Arkansas Title Association 
Convention held May 19-20 and his topic "Crossroads of Title 
Industry," was well received. 

# California Land Title Association elected Harvey Humphrey, 
Director of Community and Educational Relations, Title and 
TrustCompany of Los Angeles,andChairmanof A.T.A. Comm­
ittee on Advertising , as President at Convention in June ... 
Richard E. Tuttle, has been elevated to Executive Vice -President 
and Hazel Parker is Secr:_tary. 

# New Mexico Title Association had fine Convention at Albu-
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querque ... new President is Robert H. Sprecher , P re s i d ent of 
Bernalillo County Abstract & Title Compa ny of Albuquerque . .. 
new Secretary is Robert Ryan . . . also of Albuquerque. 

* * * * * 
COMING E VENTS 

July 18-19 

Colorado Title Association--Annual Convention 
Hotel Harbor, Steamboat Springs, Colorado 

August 25-26 

Montana Title Association--Annual Convention 
Northern Hotel, Billings, Montana 

September 4-5-6 

Michigan Title Association--Annual Convention 
The Castle Hotel, Castle Park, Michigan 

September 7-11 

American Title Association--Annual Convention 
Hotel Statler, Washington, D. C . 

October 3-4 

Wisconsin Title Association--Annual Convention 
Leathem Smith Lodge, Sturgeon Bay , Wisconsin 

October 9-10-11 

Oregon Land T itle Association--Annual Convention 
Timberline Lodge-, Oregon 

October 24-25 

Washington Land Title Association--Annual Convention 
Chinook Hotel, Yakima, Washington 
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